CLOSTER BOARD OF EDUCATION
Closter, New Jersey

MINUTES
REGULAR MEETING
Tenakill Middle School
November 18, 2021 - 7:30 PM

The Board meeting was called to order by Ms. Finkelstein at 7:36 PM

The following Board members were present:
Ms. Bhagat, Ms. Kothari, Ms. Kwon, Ms.Lee, Mr. Linn, Ms. Micera, Dr. Puttanniah, Ms. Cross,
Ms. Finkelstein

The following Board members were absent:
None

Also present:
Mr. McHale and Mr. Villanueva

NEW JERSEY OPEN PUBLIC MEETINGS ACT STATEMENT - Read by the President:
The New Jersey Open Public Meetings Act was enacted to ensure the right of the public to have

advance notice of and to attend the meeting of public bodies at which any business affecting their
interests is discussed or acted upon. In accordance with the provisions of this Act, the Secretary to the
Board of Education has caused notice of this meeting by having the date, time, remote access
information, and place thereof, posted at each school building within the district, district website, the
Board of Education office, the Office of the Borough Clerk, and transmitted to The Record and Northern
Valley Suburbanite newspapers.

PLEDGE OF ALLEGIANCE

PRINCIPALS’ REPORTS
Ms. Diane Smith, Principal of Hillside Elementary shared with the Board and the community her report:

e On November 4 and 5, Hillside School was officially recognized at the National Blue Blue
Ribbon Award Ceremony. We are so proud and honored to receive this prestigious award. Our
Blue Ribbon committee held its first meeting this week to plan celebrations for the Hillside
community.

e On November 10, Ms. Paula Cummings held a zoom on the topic of Mindfulness for Hillside
parents. She shared some strategies and resources around the lessons she presents to our
students on the second Wednesday of every month. 28 parents attended and the presentation
was shared with all families.

e HNN is up and running! The students along with Ms, Jost, Ms, Menchise and Ms. lyo continue
to provide outstanding news to our school community.

e Photo retakes took place on November 17.
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ICARE spirit days this month. Students wore red white and blue to celebrate Veteran’s Day, We
celebrate World Kindness Day/Mr. Roger’s Day by wearing a cardigan, students wore tie dye
apparel on World Peace day on November 17 and we will wear yellow on November 22 to
recognize World Hello Day. Students will work to say a simple hello to at least ten new friends.
Through the ESSER grant, we are pleased to officially welcome Emily Kline, social worker from
West Bergen Mental Health. Emily jumped right in and is working to support our students.
First grade families can look for a special virtual song from their music class with Ms. Pidi,
The Wellness committee is looking forward to reconveining in early December to plan activities
for our students and staff for the remainder of the school year.
This month we recognize National American Indian and Alaska Native Heritage Month.

o Kindergarten- decorating a feather to reflect student’s cultural backgrounds
First Grade students enjoy Alaska Native Heritage Read Alouds
Second graders created totem poles.
Third grade students are researching and mapping traditional NJ Native American tribes.
Fourth graders are building a 3D replica of the Lenape Village.
Art students are making art projects focused on National American Indians and Alaskan
Native groups
Library has a display for students and teachers
In science, students are learning about scientist and engineers
Music acknowledging and singing about the contributions of Native Americans

o PE is highlighting native athletes
Tuesday, November 23 we will recognize our Educational Support Staff by hosting a breakfast.
These staff members are an integral part of the Hlllside family.
First grade families can look for a special virtual song from their music class with Ms. Pidi.
PTO Holiday Boutique will take place November 29 and 30.
She wished our families a happy and healthy Thanksgiving. We have so much to be grateful
for!

o O O O ©

o O O

Mr. William Tantum, Principal of Tenakill Middle School shared with the Board and the community his

report:

Enrollment

o As of November 18, Tenakill enrollment is 555
We completed our October drills with an evacuation drill to St. Mary’s, completed our November
fire drill for the month, and have planned for our next security drill with the Closter Police
Department.
The first Parent Technology Bootcamp was held tonight to assist parents in setting up and using
the portal and Schoology.
Eighth grade Renaissance Testing will be taking place next week. This test is administered
under the guidance of the high school and the test is used by us to validate placements, and by
the high school in preparing to receive the incoming class.
This month, teachers have planned and begun to implement several lesson that recognize
National American Indian and Alaska Native Heritage Month:
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Grade 8 LA: using novels with Native American protagonists for first chapter Monday (used to
broaden and diversify students’ independent reading choices and world view)

Grade 5 Science: Native American/Alaskan animal research project/poster (unit 3 organisms)

Mr. McElroy - videos and presentations displayed in the cafeteria during lunch that are
focused on National American Indian and Alaska Native Heritage Month

Mr. Tantum - Morning announcements regarding the Beaver Moon lunar eclipse taking place
tomorrow morning at 4:03am.

Mrs. Sadarangani- We learned about where Native Americans lived and what kind of homes
they lived in. Discussed famous Native American people. Sacagawea and Dr. Susan La
Flesche Picotte and their accomplishments.

Cummngs/Caruso - LA; Read All Around Us, a picture book that depicts the author’s Mestiza
culture in the U.S. The book explores the concepts of circles in nature and life. A follow-up
activity will involve students creating a circular poem.

Read articles from Scholastic News about Native Americans and discuss and answer
questions.

The first full week of December we will be focusing on Wellness for all, with a faculty meeting
workshop for staff on the sixth, and with grade level workshops Thursday, December 9 for
students, followed by a parent workshop that same evening.

Fall sports concluded with the girls volleyball team making it to the semi finals before being
eliminated. Great job by all the girls on the team, and great job to all the soccer players and
cross country members who were able to return to the sports they love after a year off due to
the pandemic.

Tryouts began this week for girls basketball and the boys tryouts are next week.

Student-led conferences are coming November 30 and December 1. Parents will be receiving
an email to sign up this week.

The marking period is coming to a close in just over two weeks. Overall, it has been a very
successful return to school all around - for students and teachers.

SUPERINTENDENT’'S REPORT
Mr. Vincent McHale, Superintendent of Schools shared with the Board and the community his report:

Congratulations to the Board of Education candidates, Liz Fanelli, Janice Yeoh, and Sheryl
Wagner, who were announced as the official winners of the November election. We will formally
welcome our new Board members at the January 6, 2022, reorganization meeting. We will also
recognize and thank our outgoing Board members, Sung Min Lee, Michele Bhagat, and Tony
Linn, at our meeting on December 9, 2021.

He extended a special word of congratulations and gratitude to our secretaries, custodians,
maintenance staff, and paraprofessionals for National Educational Support Professionals Day
which was celebrated this week. Our Educational Support Professionals work diligently every
day to ensure the well-being of our students and staff and so our schools function effectively. A
huge thank you to you all!
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e On Friday, November 5, 2021, Hillside Elementary School received a plaque from the United
States Department of Education to commemorate their 2021 National Blue Ribbon Award. This
award, which recognizes excellence, honors our teachers, staff, administrators, students,
parents and the community for their commitment to high academic achievement. At the
ceremony, Cynthia Marten, Deputy Secretary for the United State Department of Education, said
that the 2021 award recipients were also noted for their exceptional delivery of instruction during
the pandemic. He is proud that our district was able to provide both hybrid and fully-virtual
options to students last year. Again, congratulations to everyone at Hillside Elementary for their
diligent work always!

e Our school district is observing National American Indian and Alaska Native Heritage Month.
Teachers have planned lessons for students that include: Native American read-alouds,
research on New Jersey Native American tribes, building replicas of Lenape villages, learning
about Native American scientists and engineers, singing Native American Indian songs, learning
about Native American athletes, reading chapter books with Native American protagonists, and
reading articles in Scholastic News about the contributions of Native American Indians and
Alaska Natives. Our next cultural heritage observance will be Holocaust Remembrance Day on
January 27, 2022, followed by Lunar New Year on February 1, 2022. Our district is diverse and
we are working carefully to ensure that we celebrate all of our families’ cultures and provide
opportunities to learn about others.

e The Finance and Physical Plant Committee of the Board met on October 26 and November 11,
2022, to work on this year’s Board goal of reviewing the district long-range facilities plan to
determine what improvements to the school should be updated in the plan. Chris Kwon will
provide a report of the committee’s work during our committee reports.

e Schools will be closed on Thursday, November 25, 2021, and Friday, November 26, 2021, for
Thanksgiving. Please be reminded that if unvaccinated students or staff travel outside of NJ,
NY, PA, CT, DE, or outside the United States, they will need to quarantine before returning to
school. This is part of our community-wide effort to keep our students and staff safe from
COVID-19. Please review the Quarantine Timeframes document on our website or call the
school nurse at your child’s school for more information. If your child is fully vaccinated, they do
NOT need to quarantine unless they exhibit symptoms. For children ages 5-11 who have been
recently vaccinated in accordance with the new CDC endorsement and recommendation for
vaccination, please note that your child will not be considered vaccinated until two weeks after
they receive their second dose of the vaccine (which is after we return from Thanksgiving
break).

e As Thanksgiving approaches, he wanted to let the community know that he is grateful to serve
as Closter’s Superintendent. In every success and in every challenge, he continues to learn
and grow as an educator and leader. He thanked everyone for trusting him and wished the
community a happy, safe Thanksgiving!

IC DI ITE
Moved by Ms. Micera, seconded by Dr. Puttanniah to open the meeting to the public.

Statements made by individual participants are limited to a duration of three (3) minutes unless

otherwise announced at the beginning of the discussion. A maximum of 15 minutes for public input is
scheduled as per bylaw 0167. The Board urges large groups to select one person to represent them.
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The Board reminds those individuals who take the opportunity to speak to please step up, identify
themselves by name and address, and to limit their comments to items listed on the agenda.

No Public Comments

Moved by Ms. Micera, seconded by Ms. Bhagat to resume the regular order of business.

BOARD OPERATIONS
Moved by Ms. Kothari, seconded by Ms. Micera to approve Motions A - E.

Mr. McHale explained the revisions made in the Safe Reopening Plan as mentioned in item C.

Motions were approved by a roll call vote of the Board as follows:

YEAS: Ms. Bhagat, Ms. Kothari, Ms. Kwon, Ms.Lee, Mr. Linn, Ms. Micera, Dr. Puttanniah,
Ms. Cross, Ms. Finkelstein

NAYS: None

A. APPROVAL - Minutes
Motion to approve October 21, 2021 minutes.

B. - Intimidati lyi
Motion to affirm the decision of the Superintendent of Schools regarding Harassment,
Intimidation, and Bullying (HIB) incidents below, reported to the Board in Executive Session at
the October 21, 2021, Meeting:

e HIB incident #TMS-2122-02
e HIB incident #TMS-2122-03
e HIB incident #TMS-2122-04

C. APPROVAL - Revision of Safe Reopening Plan

Motion to approve the revision of Closter Public Schools’ Plan for Safe Return to In-Person

Instruction and Continuity of Service pursuant to the Federal American Rescue Plan Act,

Section 2001(i) per attached Appendix A.

- SectionD

Regular cleaning and disinfection of facilities will be completed by the maintenance and
custodial staff, including more frequent cleaning and disinfection for high-risk and
frequently touched surfaces. This will include desks and lunch tables, which will be
cleaned and disinfected between each individual use. Cleaning and disinfection will be
rigorous and ongoing and will occur at least daily. The daily cleaning schedules will be
monitored and adjusted as needed.
CHANGE TO:
Regular cleaning and disinfection of facilities will be completed by the maintenance and
custodial staff, including more frequent cleaning and disinfection for high-risk and
frequently touched surfaces. Custodians will clean and disinfect lunch tables between
each individual use. Students are provided sanitizing wipes to use on desks shared
between classes and students. Cleaning and disinfection will be rigorous and ongoing
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and will occur at least daily. The daily cleaning schedules will be monitored and adjusted
as needed.

- Section F
Prior to arrival, staff and students will complete an online daily health screening
administered through Realtime, which is the district’s student information system.
Students’ survey results will be scanned by an assigned staff member prior to entering
the school building. If a student has not completed the screening, his/her temperature
will be taken and the parent will be called to complete the survey.
CHANGE TO:
Prior to arrival each day, staff and students will self-screen for COVID-19 symptoms,
exposure, and travel. All parents must acknowledge the Closter Public Schools Parental
COVID-19 Attestation agreement. Further, parents must agree to keep students home
and report any changes in their child’s COVID-19 symptoms, exposure and/or travel
status to the school nurse.

APPR - Use of Faciliti eP
Motion to approve the use of Hillside Elementary Gym for the PTO After School Sports Program
November 19 through December 20, 2021.

AL - Use of Facilities for C irl
Motion to approve Closter Girl Scout Troop 97190 use of Tenakill Middle Schools art room to
hold their monthly meetings from November 2021 through May 2022.

CURRICULUM AND INSTRUCTION COMMITTEE

Chairperson Ms. Lee, Ms. Cross, Dr. Puttanniah

Moved by Ms. Lee, seconded by Ms. Micera to approve Motions A and B.
Motions were approved by a roll call vote of the Board as follows:
YEAS: Ms. Bhagat, Ms. Kothari, Ms. Kwon, Ms.Lee, Mr. Linn, Ms. Micera, Dr. Puttanniah,

Ms. Cross, Ms. Finkelstein

NAYS: None

A.

APPROVAL - Staff Coursework

Motion to approve the following courses for 2021-2022 as recommended to the Superintendent
by the Principals:

Staff Member: Jaime Caruso
Course No./Title: 1) TBED 5420 Multiculturalism & Acculturation
2) NUR 5001 Theoretical Foundations of Nursing
3) NUR 5701 Population Health, Legislation & Social Policy
Institution: William Paterson University
Credits: 9 (3 credits each)

APPROVAL - Staff Conferences
Motion to approve the following staff conferences:
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Staff Member(s): Alexandra Earle

Webinars: 1) ABS Training: Addressing HIB in Turnout Times
2) Bringing it All Together, Bullying 101 for Counselors
Location: Virtual
Date: 11/16/21
Cost to Board: $0
Staff Member(s): Laura Abbey
Conference: Music Curriculum Writing
Location: NVCC
Date: 11/15/21 (virtual), 2/27/22, 4/26/22
Cost to Board: $0

FINANCE AND PHYSICAL PLANT COMMITTEE
Chairperson Ms. Kwon, Ms. Finkelstein, Ms. Kothari

Moved by Ms. Kwon, seconded by Ms. Micera to approve Motions A - .

Ms. Kothari asked for clarification for item D. Mr. McHale explained it was for an existing student who
will be attending an out of district placement.

Ms. Kothari requested more information on item H. Mr. McHale explained that the district has had
difficulty finding a substitute teacher for world language. The Middlebury Language program will help
fulfil the language requirement needed. Dr. Carmichael will be trained and will train the staff to use this
program. The program will be given to grades kindergarten through fourth grade.

Ms. Cross requested clarification on item E. Mr. McHale explained that these are two (2) new students
who require home instruction.

Motions were approved by a roll call vote of the Board as follows:

YEAS: Ms. Bhagat, Ms. Kothari, Ms. Kwon, Ms.Lee, Mr. Linn, Ms. Micera, Dr. Puttanniah,
Ms. Cross, Ms. Finkelstein

NAYS: None

A. APPROVAL - Monthly Financials and Certification
Motion to approve the following items as required, pursuant to NJSA 18A:17-9 and NJAC
6:20-2.13, as per Appendix B attached:
a. Board Secretary and School Treasurer Financial Reports for October 2021.
b. Board of Education’s Monthly Certification of Budgetary Major Account /Fund status for
October 2021.
¢. Transfer of funds for October 2021.
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B. APPROVAL - Monthly Bills
Motion to approve payment of bills from October 22, 2021 to October 31, 2021 in the amount of:

General Fund (Fund 10) $685,772.51

Special Revenue (Fund 20) $ 11,528.66

Total | $697,301.17

C. - Bil
Motion to approve payment of bills from November 1, 2021 to November 15, 2021 in the amount
of:
General Fund (Fund 10) $1,177,713.05

Special Revenue (Fund 20) $ 27,023.56

Enterprise (Milk — Fund 60) $ 510.17

Total | $1,205,246.78

D. APPROVAL - Special Education Placements
Motion to approve the following 2021-2022 Special Education placements for Closter Students:

NJSMART# Tuition Grade Placement
8420806703 $33,160.40 5th NVRHS-TIP

E. APPROVAL - Home Instruction
Motion to approve the following 2021-2022 Home Instruction Services for Closter Students:

NJSMART# Vendor Providing Services Cost
2469202530 Learn Well $848.00
6176799742 New Bridge $650.00/week

F. APPROVAL - Settlement Agreement
BE IT RESOLVED by the Closter Board of Education (hereinafter referred to as the “Board”) that
the terms, stipulations and conditions as established in the Settlement Agreement and Release
(hereinafter referred to as “Agreement”) between the Board and the Parent of a student whose
name is on file in the Superintendent’s office, and which Agreement is located in the student’s
file, are hereby adopted and approved by the Board. The Board President and Business
Administrator/Board Secretary are hereby authorized and directed to execute the Settlement
Agreement and Release, and any other documents necessary to effectuate the settlement.

G. APPROVAL - Roof Replacement Project Closeout
Motion to close out the Roof Replacement Project at Hillside Elementary School. The original
contract to Laumar Roofing Co. Inc. was $337,998. The new contract amount is $323,030. The
unused allowance of $14,968 shall be returned to the district's Capital Reserve Account.
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APPROVAL - Purchase of Middlebury Interactive Languages Program
Motion to approve the purchase of Middlebury Interactive Languages Program from Stride
Learning Solutions in the amount of $9,750.

APPROVAL - Snow Plowing Services Contract
Motion to approve an agreement with Pascack Valley Landscaping LLC for snow plowing
services during the 2021-2022 school year.

EMENT TTEE

Chairperson Ms. Bhagat, Ms. Finkelstein, Mr. Linn

Moved by Ms. Bhagat, seconded by Ms. Micera to approve Motions A - |

Mr. McHale informed the board and the public that if anyone is interested in working as a
paraprofessional or as a substitute to please reach out to him or Mr. Villanueva.

Motions were approved by a roll call vote of the Board as follows:

YEAS:

NAYS:

A.

Ms. Bhagat, Ms. Kothari, Ms. Kwon, Ms.Lee, Mr. Linn, Ms. Micera, Dr. Puttanniah,
Ms. Cross, Ms. Finkelstein
None

APPROVAL - Paraprofessionals for the 2021-2022 School Year
Motion to approve the following paraprofessionals for the 2021-2022 School year:

Name Location Hours Rate
Noah Panagia Hillside Elementary 5.75 $19.23/hr
Urmi Patel Hillside Elementary 5.75 $19.23/hr

APPROVAL - Schedule F Appointments
Motion to rescind the Schedule F appointment of Judy Lagomarsino and Karen Caruso to the
Ambassador’s Club.

APPROVAL - Schedule F Appointments
Motion to approve the following Schedule F appointments for SY 21-22:

e Ambassador’s Club - Alex Earle and Elly Manoochehri ($486 stipend will be split)
e Kids Helping Kids Grade 6 - Jeffrey Roem ($486 stipend)

APPROVAL - Leave of Absence
Motion to approve a leave of absence for Antoinette Ring starting October 22, 2021 with an
anticipated return date of December 1, 2021, utilizing 24 sick days.

VAL - dent Teach
Motion to approve Lauren Finan, student at Felician University, to conduct 30 hours of required
fieldwork and classroom observation at Hillside Elementary School in grade 1 during the
2021-2022 school year.
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F. APPROVAL - Resignation of Custodian David Mormino
Motion to approve, with regrets, the resignation of David Mormino, custodian, as of November

10, 2021.

G. APPROVAL - Substitute Teachers
Motion to approve the following substitute teachers for the 2021-2022 school year:

Name Certification
Sandrine Ajram NJ Substitute Certification
*Kelly Lo Russo NJ Substitute Certification

*Pending County Certification and criminal background verification

H. APPROVAL - - r r
Motion to approve a leave of absence for Margaret Markgraf beginning November 15, 2021,
with an anticipated return date of January 10, 2022, with the use of 32 sick days.

I APPROVAL - Bass ABA Therapists for Student ID #350001 and #361001
Motion to approve Bass ABA Therapists (parent paid) for Students 1D #350001 and #361001 for
the 2021-2022 school year (pending criminal history background check):
e Jacqueline Nova
e Jamila Salim

POLICY COMMITTEE
Chairperson Ms. Micera, Ms. Kothari

Moved by Ms. Micera, seconded by Mr. Linn to approve Motion A.

Ms. Finkelstein commented on policy # 0162.1. The revision is based on the recommendation of the
district counsel. The board meetings will continue to be live streamed; however, virtual comments will
no longer be accepted. The public will be able to comment either by coming in person to the board
meeting or submit their written statements which will be read during the board meeting. This will be in
effect in January 2022 if approved at the next board meeting in December.

Ms. Bhagat asked for clarification for policy 1648.13. Mr. McHale explained the policy was updated to
reflect the new executive order that all school employees must either be vaccinated or submit to weekly
testing.

Motion was approved by a roll call vote of the Board as follows:

YEAS: Ms. Bhagat, Ms. Kothari, Ms. Kwon, Ms.Lee, Mr. Linn, Ms. Micera, Dr. Puttanniah,
Ms. Cross, Ms. Finkelstein

NAYS: None

A. - Fi i I Polici
Motion to approve the first reading of the following bylaw / policies; as per attached Appendix C.
e Bylaw 0162.1 - Board Meeting Streaming
e Policy 1648.13 - School Employee Vaccination Requirements
e Policy 1648.14 - Safety Plan for Healthcare Settings in School Buildings - Covid-19
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e Policy 2425 - Emergency Virtual or Remote Instruction Program
e Policy 5751 - Sexual Harassment of Students

BOARD COMMITTEES
Ms. Kwon informed the Board and the Public that the Finance and Physical Plant Committee along with
the Closter Administration, Mr. McHale, Mr. Villanueva and Mr. Chappell, Supervisor of Buildings and
grounds, are in the process of updating the district's long range facilities plan. On October 26th, a
strategy meeting was held and on November 11th a walk through was conducted in both buildings to
see what needs to be updated now and in the near future. The Committee will be meeting again in
January to prioritize the to-do list to ensure the process is timely and well executed.

)

Mr. McHale thanked the Policy Committee for reviewing the policies presented.

OLD/NEW BUSINESS
No Old/New Business

PUBLIC DISCUSSION
Moved by Ms. Micera, seconded by Ms. Bhagat to open the meeting to public discussion.

Mr. Johnston a representative for the Ruiten family of 231 - 239 Herbert Avenue.

Mr. Johnston presented to the board and the public a proposal by the Ruiten family which is currently
being submitted to the Closter zoning board to redevelop the 6 acres of industrial park to a senior
housing community. If anyone would like more information regarding this development, they may
contact Mr. Johnston or Ruiten Associations at 231- 239 Herbert Avenue.

Ms. Morgan 364 Blanch Avenue, requested clarification regarding the vaccination and travel policy. Mr.
McHale explained that the district has followed all the guidelines from the CDC and Department of
Health.

Ms. Finkelstein informed Ms. Morgan we are unable to have further discussion regarding the matter she
raised. If she had any specific questions or concerns to please reach out to the administration.

Mr. McHale also added it is a community effort and the district is relying on everyone to follow the rules
outside of school as well as in school. He also reminded everyone to be mindful as we are working as
a whole community to keep everyone safe.

Moved by Ms. Micera, seconded by Ms. Bhagat to close the meeting to public discussion.
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CLOSED SE l uire

Moved by Dr. Puttanniah, seconded by Ms. Kwon to approve the following Closed Session Motion.
Motion was approved by a voice vote of the Board:
YEAS: Ms. Bhagat, Ms. Kothari, Ms. Kwon, Ms.Lee, Mr. Linn, Ms. Micera, Dr. Puttanniah,
Ms. Cross, Ms. Finkelstein
NAYS: None

BE IT RESOLVED that the Closter Board of Education will adjourn to a Closed Session to discuss

the following:
HIB
Negotiations

The matters so discussed will be disclosed to the public as soon as and to the extent that such
disclosure can be made without adversely affecting the public.

The Board went into Closed Session at 8:22 PM.
The Board reconvened from Closed Session at 9:14 PM.

AD RNMENT
Moved by Ms. Kwon, seconded byMs. Micera to adjourn the meeting at 9:15 PM.

Respectfully submitted,

Busthess Administrator/Board Secretary
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Streaming of Board of Education Meetings

0162.1 STREAMING OF BOARD OF EDUCATION MEETINGS

The Closter Board of Education will hold in-person meetings and may, at its discretion,
also stream the meetings online. However, remote comments will not be accepted.
Members of the public who wish to make a live comment must do so in-person. The
Board will allow written comments to be submitted in advance and will read the
submissions at the appropriate public comment period.

The Board publishes its agenda to closterschools.orgto the extent known by
approximately 4:00 p.m.-the day prior to the Board meeting. Individuals who wish to
submit written comments (regarding any government or school district issue that a
member of the public feels may be of concern to the residents of the school district) must
do so by sending an email with the written comments to the Business
Administrator/Board Secretary (email to be found at closterschools.org) or by written
letter addressed to the Business Administrator/Board Secretary, 340 Homans Avenue,
Closter, New Jersey 07624. Comments submitted in writing or by email must include the
commenter’s name and address. Written comments must be received no later than 10:00
a.m. on the day of the meeting. Any comments missing a name or address will not be
read. Comment received after 10:00 a.m. the day of the board meeting will be held until
the subsequent board meeting. Written comments will be read aloud and addressed
during the meeting in a manner audible to all meeting participants and the public. When
reading written comments during a meeting, the person reading the comment will stop
reading after the time period slotted to each public comment by policy, no matter how
long the written comment is. The Board may summarize duplicative comments as
permitted by law, and duplicative comments shall be noted for the record.

Adopted:

@ Copyngnt 2027+ Strauss Esmay Associates, LLP e 1886 Hinds Road + Sulle 1 e Toms River, NJ 08753-8199 e 732-255-1500
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School Employee Vaccination Requirements
M

1648.13 SCHOOL EMPLOYEE VACCINATION REQUIREMENTS

In accordance with Executive Order No. 253 signed by the Governor of New Jersey on
August 23, 2021, the Board shall adopt and maintain a policy that requires all covered workers to
either provide adequate proof that they have been fully vaccinated or submit to COVID-19
testing at a minimum of one to two times each week.

This requirement shall take effect on October 18, 2021, at which time any covered workers that
have not provided adequate proof to the school district that they are fully vaccinated must submit
to COVID-19 testing at a minimum of one to two times each week on an ongoing basis until
fully vaccinated.

For purposes of Executive Order 253 and this Policy, “covered workers” shall include all
individuals employed by the Board of Education, both full and part-time, including, but not
limited to, administrators; teachers; educational support professionals; individuals providing
food, custodial, and administrative support services; substitute teachers, whether employed
directly by the Board of Education or otherwise contracted; contractors; providers; and any other
individuals performing work in the school district whose job duties require them to make regular
visits to the school district, including volunteers. Covered workers do not include individuals
who visit the school district only to provide one-time or limited duration repairs, services, or
construction.

A covered worker shall be considered “fully vaccinated” for COVID-19 two weeks or more after
they have received the second dose in a two-dose series or two weeks or more after they have
received a single-dose vaccine. Individuals will only be considered fully vaccinated after they
have received a COVID-19 wvaccine that is currently authorized for Emergency Use
Authorization (EUA) by the United States Food and Drug Administration (FDA) or the World
Health Organization (WHO), or that are approved for use by the same.

Workers who are not fully vaccinated, or for whom vaccination status is unknown, or who have
not provided sufficient proof of documentation, shall be considered unvaccinated in accordance
with the provisions of Executive Order 253.

Covered workers shall demonstrate proof of full vaccination status by presenting any of the
following documents if they list COVID-19 vaccines currently authorized for EUA by the FDA
or the WHO, or that are approved for use by the same, along with an administration date for each
dose:
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1. The Centers for Disease Control and Prevention (CDC) COVID-19 Vaccination
Card issued to the vaccine recipient by the vaccination site, or an electronic or
physical copy of the same;

2. Official record from the New Jersey Immunization Information System (NJIIS) or
other State immunization registry;

A record from a health care provider’s portal/medical record system on official
letterhead signed by a licensed physician, nurse practitioner, physician's assistant,
registered nurse, or pharmacist;

(8}

4. A military immunization or health record from the United States Armed Forces;
or
5. Docket mobile phone application record or any State specific application that

produces a digital health record.

The Board of Education’s collection of vaccination information from covered workers shall
comport with all Federal and State laws, including, but not limited to, the Americans with
Disabilities Act, that regulate the collection and storage of that information.

To satisfy the testing requirement of Executive Order 253 and this Policy, an unvaccinated
covered worker must undergo screening testing at a minimum of one to two times each week, to
be determined by the Superintendent of Schools.

An unvaccinated covered worker is required to submit proof of a COVID-19 test. The
unvaccinated covered worker may choose either antigen or molecular tests that have EUA by the
FDA or are operating per the Laboratory Developed Test requirements by the U.S. Centers for
Medicare and Medicaid Services.

Where a Board of Education provides the unvaccinated covered worker with on-site COVID-19
test(s), the school district may similarly elect to administer or provide access to either an antigen
or molecular test.

If the covered worker is not working on-site in the school district during a week when testing
would otherwise be required, the Superintendent or designee may not require the worker to
submit to testing for that week. This requirement shall not supplant any requirement imposed by
the Board of Education regarding diagnostic testing of symptomatic workers or screening testing
of vaccinated workers.
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The Board of Education shall track test results required by Executive Order 253 and must report
those results to the local public health department.

Nothing in Executive Order 253 and this Policy shall prevent a Board of Education from revising
this Policy to include additional or stricter requirements, as long as such revisions comport with
the minimum requirements of Executive Order 253.

Executive Order 253 authorizes the Commissioner of the Department of Health (DOH) to issue a
directive supplementing the requirements outlined in Executive Order 253, which may include,
but not be limited to, any requirements for reporting vaccination and testing data to the DOH.
Actions taken by the Commissioner of the DOH pursuant to Executive Order 253 shall not be
subject to the requirements of the Administrative Procedure Act, N.J.S.A. 52:14B-1 et seq.

This Policy shall be supplemented by Policy 1648.11 — Appendix A, which shall include the
school district’s protocols implementing the provisions of this Policy.

The Superintendent is authorized to implement revisions to provisions in this Policy based on
any subsequent Executive Orders or any additional mandates that affect any provisions of this

Policy. Any such revisions in this Policy shall be submitted by the Superintendent to the Board
of Education for ratification if the Board cannot approve such revisions before the effective date.

Executive Order 253 — August 23, 2021

Adopted:




POLICY BOARD OF EDgIégﬁ‘}‘gg

ADMINISTRATION

1648.14/page 1 of 9

Safety Plan For Healthcare Settings In
School Buildings — COVID-19

M

1648.14 SAFETY PLAN FOR HEALTHCARE SETTINGS IN
SCHOOL BUILDINGS — COVID-19

A. Purpose and Scope

The Board of Education is committed to providing a safe and healthy workplace for all
employees and has adopted this Policy that shall be the school district’s COVID-19 Plan
(Plan) that includes procedures to minimize the risk of transmission of COVID-19, -n
accordance with Occupational Safety and Health Act of 1970 (OSHA) COVID-19
Emergency Temporary Standard (ETS) published on June 21, 2021. The ETS,
29 CFR 1910 - Subpart U, applies to all settings where any school district employee or
contracted service provider provides healthcare services or health care support services.
Public Employees’ Occupational Safety and Health (PEOSH), the agency with
jurisdiction over public employers in New Jersey, has adopted the ETS in full. However,
its applicability for school districts is primarily restricted to the nurse’s office and any
adjoining clinical areas and not the entire school building.

The Board, administration, and the COVID-19 Safety Coordinator(s) will work
collaboratively with all employees in the development, implementation, monitoring, and

updating of this Plan.
1. Definitions
a. “Employee” means any district employee or contracted service provider

working in a healthcare setting where people with suspected or confirmed
COVID-19 are reasonably expected to be present.

@) Therefore, the provisions of the ETS and this Policy only apply -0
employees or contracted service providers working in a nurse’s
office or any adjoining clinical areas.

b. “Healthcare setting” means all settings in the school district where any
employee or contracted service provider provides healthcare services or
healthcare support services.

€)) Where a healthcare setting is embedded within a non-healthca-e
setting (i.e. school nurse’s office and any adjoining clinical areas n
a school building), the ETS and this Policy only apply to the
embedded healthcare setting and not to the remainder of a school
building in accordance with 29 CFR 1910.502(a)(3)(i).
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c. For the purpose of this Policy, additional definitions shall be those
definitions listed in 29 CFR 1910.502(b).

The school district has multiple healthcare settings that are substantially similar;
therefore; has developed and adopted this single Plan for these substantially
similar healthcare settings, with site-specific considerations included in this Plan.
The healthcare settings in the school district are listed in Appendix 1.

a. Any school district health care settings that are not substantially similar,
the school district shall develop and adopt separate COVID-19 Plans for
each healthcare setting and list them in Appendix 1.

B. Roles and Responsibilities for School District Employees

The school district’s goal in adopting this Policy is to prevent the transmission of
COVID-19 in the school district’s healthcare settings. All staff members are
responsible for supporting, complying with, and providing recommendations to
further improve this Plan.

The Superintendent will designate a COVID-19 Safety Coordinator(s) who shall
implement and monitor this Plan. The COVID-19 Safety Coordinator(s) shall
have the school district’s full support in implementing and monitoring this Plan,
and has authority to ensure compliance with all aspects of this Plan.

C. Hazard Assessment and Worker Protections

1.

The Superintendent of Schools or designee will conduct a specific hazard
assessment of its healthcare settings to determine potential hazards related to
COVID-19.

a. A hazard assessment will be conducted initially and whenever changes in
a healthcare setting in the school district create a new potential risk of
employee exposure to COVID-19 (e.g., new work activities in the
healthcare setting).

The Superintendent has developed and the Board has adopted this Plan that
includes the procedures the school district will use to determine an employee’s
vaccination status as outlined in Appendix 2.
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a. In the event the Superintendent or designee cannot or does not determine
or confirm the vaccination status of an employee, the employee shall be
presumed to be unvaccinated.

All completed hazard assessment forms and results will be attached to this Plan in
Appendix 3 and will be accessible to all employees at each school district facility.

The school district will address the hazards identified by the assessment, and have
included in this Plan the procedures to minimize the risk of transmission of
COVID-19 for each employee. These procedures are included in the following
Appendices:

a. Patient Screening and Management

(D) In healthcare settings in the school district where direct patient care
is provided, the school district will include protocols addressing
patient screening and management in Appendix 4.

b. Standard and Transmission-Based Precautions

(1) The school district will develop and implement procedures to
adhere to Standard and Transmission-Based Precautions in
accordance with CDC’s “Guidelines for Isolation Precautions™
which are included in Appendix 5.

Personal Protective Equipment (PPE)

a. The school district will provide and ensure that employees wear approved
facemasks or a higher level of respiratory protection.

b. The school district will include protocols to address PPE for healthcare
settings in Appendix 6.

Physical Distancing

a. The school district will ensure that each employee is separated from all
other people in the healthcare setting by at least three feet when indoors,
unless it can be demonstrated that such physical distance is not feasible for
a specific activity.
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(D Where maintaining three feet of physical distance is not feasible,
the school district will ensure employees are as far apart from other
people as possible.

Physical distancing will be implemented, along with the other provisions
required by the ETS, as part of a multi-layered infection control approach
for all healthcare settings.

The school district will include protocols to address physical distancing
for healthcare settings in Appendix 7.

7. Physical Barriers

a.

The school district will install physical barriers at each fixed work location
outside of direct patient care areas where each employee is not separated
from all other people by at least six feet of distance and spacing cannot be
increased, unless it can be demonstrated that it is not feasible to install
such physical barriers.

Physical barriers will be implemented, along with the other provisions
required by the ETS, as part of a multi-layered infection control approach
for all healthcare settings.

The school district will include protocols to address physical barriers for
healthcare settings in Appendix 8.

8. Cleaning and Disinfecting in the Healthcare Setting

a.

The school district will implement policies and procedures for cleaning,
disinfecting, and hand hygiene, along with the other provisions required
by the ETS, as part of a multi-layered infection control approach for all
healthcare settings.

The school district will include protocols to address cleaning and
disinfecting for healthcare settings in Appendix 9.
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Ventilation

a. The school district will implement procedures for each facility’s heating,
ventilation, and air conditioning (HVAC) system and include protocols
addressing ventilation for healthcare settings in Appendix 10.

b. Ventilation policies and procedures will be implemented, along with the
other provisions required by the ETS, as part of a multi-layered infection
control approach.

c. The Superintendent or designee will identify the building manager, HVAC
professional, or maintenance employee who can certify that the HVAC
system(s) are operating in accordance with the ventilation provisions of
the ETS and list the individual(s) in Appendix 10.

D. Health Screening and Medical Management

1.

(U]

Health Screening

a. “Screening” means, for the purpose of this Policy, asking questions to
determine whether a person is COVID-19 positive or has symptoms of
COVID-19.

b. The school district will include protocols to address health screening for

employees in Appendix 11.
Employee Notification to Employer of COVID-19 Illness or Symptoms

a. The school district will include protocols to address employee notification
to employer of COVID-19 illness or symptoms for employees in
Appendix 11.

Employer Notification to Employees of COVID-19 Exposure in the Healthcare
Setting

a. The school district will include protocols to address employer notification
of COVID-19 exposure to employees in Appendix 11.

Medical Removal from the Healthcare Setting
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a. The school district will include protocols to address medical removal from
the healthcare setting for employees in Appendix 11.

Return to Work Criteria

a. The school district will include protocols to address return to work criteria
for employees in Appendix 11.

Medical Removal Protection Benefits

a. The school district will continue to pay employees who have been
removed from the healthcare setting under the medical removal provisions
of the ETS. When an employee has been removed from the healthcare
setting and is not working remotely or in isolation, the school district shall
pay and provide benefits in accordance with the Plan addressed in
Appendix 12.

E. Vaccinations

L.

The school district encourages employees to receive the COVID-19 vaccination
as a part of a multi-layered infection control approach. The school district will
support COVID-19 vaccination for each employee by providing reasonable time
and paid leave to each employee for vaccination and any side effects experienced
following vaccination.

The school district will include protocols to address vaccination for employees in
Appendix 13.

F. Training

1.

The school district will implement policies and procedures for employee training,
along with the other provisions required by the ETS, as part of a multi-layered
infection control approach.

The school district will include protocols to address training for employees in
Appendix 14.




POLICY BOARD OF EDUCATION

ADMINISTRATION

1648.14/page 7 of 9

Safety Plan For Healthcare Settings In
School Buildings — COVID-19

G. Anti-Retaliation

1. The school district will inform each employee that employees have a right to the
protections required by the ETS, and that employers are prohibited from
discharging or in any manner discriminating against any employee for exercisirg
their right to protections required by the ETS, or for engaging in actions that are
required by the ETS.

2A The school district will not discharge or in any manner discriminate against ary
employee for exercising their right to the protections required by the ETS, or for
engaging in actions that are required by the ETS,

H. Requirements Implemented at No Cost to Employees
1. The school district will comply with the provisions of ETS at no cost to its
employees, with the exception of any employee self-monitoring conducted under
D. above.

L Recordkeeping

1. The school district will retain all versions of this Policy to comply with the ETS
while the ETS remains in effect.

2, The school district will establish and maintain a COVID-19 log to record each
instance in which an employee is COVID-19 positive, regardless of whether the
instance is connected to exposure to COVID-19 at work.

a. The COVID-19 log will contain, for each instance, the employee’s name,
one form of contact information, occupation, location where the employee
worked, the date of the employee’s last day in the healthcare setting, the
date of the positive test for, or diagnosis of, COVID-19, and the date the
employee first had one or more COVID-19 symptoms, if any were
experienced.

The school district will record the information on the COVID-19 log within
twenty-four hours of learning that the employee is COVID-19 positive.

(U]
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The school district will maintain the COVID-19 log as a confidential
medical record and will not disclose it except as required by the ETS or
other Federal law,.

The school district will maintain and preserve the COVID-19 log while
the ETS remains in effect.

By the end of the next business day after a request, the school district will
provide, for examination and copying:

All versions of this Policy which is the written Plan for all employees;

The individual COVID-19 log entry for a particular employee to that
employee and to anyone having written authorized consent of that
employee; and

A version of the COVID-19 log that removes the names of employees,
contact information, and occupation, and only includes, for each employee
in the COVID-19 log, the location where the employee worked, the last
day that the employee was in the healthcare setting before removal, the
date of that employee’s positive test for, or diagnosis of, COVID-19, and
the date the employee first had one or more COVID-19 symptoms, if any
were experienced, to all employees.

The school district will report to PEOSH:

a.

Each work-related COVID-19 fatality within eight hours of the school
district learning about the fatality;

Each work-related COVID-19 in-patient hospitalization within twenty-
four hours of the school district learning about the in-patient
hospitalization.
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K. Monitoring Effectiveness

L The school district and the COVID-19 Safety Coordinator(s) will work
collaboratively with employees to monitor the effectiveness of this Plan so as 1o
ensure ongoing progress and efficacy.

2. The school district will update this Policy as needed to address changes in specific
COVID-19 hazards and exposures in the healthcare setting.

This Policy and its Appendices will be made available upon request.
29 CFR 1910.502
Occupational Safety and Health Administration Fact Sheet Subpart U COVID-19

Healthcare Emergency Temporary Standard
Occupational Safety and Health Administration Model Plan

Adopted:
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Appendix 1 — Identifying the Healthcare Settings in the School District:

Location of healthcare setting in the school district buildings listed below:

Facility Location Worksite-Specific COVID-19 Considerations
Hillside Elementary If a student presents with COVID-19 symptoms,
School Nurse’s Office they are placed in an isolation room.
(A103)
340 Homans Avenue Students wait outside the nurse’s office and not
Closter, NJ more two students are in the nurse’s office at a
time.
Tenakill Middle School If a student presents with COVID-19 symptoms,
Nurse’s Office (Al111) they are placed in an isolation room.
275 High Street
Closter, NJ Students wait outside the nurse’s office and not
more two students are in the nurse’s office at a
time.
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Appendix 2 - Vaccination Status Plan:

All employees completed a COVID-19 Attestation Form by September 30, 2021.
Employees indicated on the form their vaccination status. If an employee was
unvaccinated, he/she was required to submit to weekly testing for COVID-19.

New employees as of October 1, 2021, will complete a COVID-19 Attestation Form on
their start date. Unvaccinated employees will be required to submit weekly COVID-19
test results on Tuesday or Friday. If the northeast region of the state is in high or very
high transmission, unvaccinated employees will be required to submit COVID-19 test
results on Tuesday and Friday each week.
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Appendix 3 - Completed Hazard Forms and Results:

Please sce the attached Hazard Assessment Forms and Results below:

EMERGENCY TEMPORARY STANDARID Pl it

COVID-19 Healthcare Worksite tiiar
Checklist & Employee Job Hazard Analysis ~ @SHA £z~

OSHA COVID-19 Healthcare Worksite Checklist
» Employers in settings wherc employees provide healthcare services or healthcare support services may use
the following Worksite Checklist to implement worker protections from COVID-19 in compliance with the
OSHA COVID-19 Healthcare Emergency Temporary Standard (ETS).
» If employers choose to use this Worksite Checklist, there are 2 STEPS to complete:
o STEP 1: Determinc if OSHA’s COVID-19 Healthcare ETS applies to your workplace or portions of
your workplace.
o STEP 2: Use this Worksite Checklist to develop and implement worker protections from COVID-19 in

your workplace.

STEP 1: Determine if the ETS applies to your warkplace or portions of your workplace,

You may use the “Is your workplace covered by the COVID-19 Healthcare ETS?" flow chart to determine whether and
how OSHA’s COVID-19 Healthcare ETS applies to your workplace. Note that this determination must be made for each
workplace where your employees work.

ST f i W i |

Worksite C ist & Employee Job d is to develop and implement worke
protections from COVID-19 in your workplace.

Use the sections of this Worksite Checklist & Employec Job Hazard Analysis that apply to your workplace or portions
of your workplace to develop and implement worker protections fram COVID-19, This checklist is intended to be used
alongside OSHA's COVID-19 Plan Template to help you develop and implementa COVID-19 plan, as required by the

ETS, for your workpluce, Seek the involvement of non-managerial employees and their representatives in completing
this checklist and implementing the COVIB-19 plan.

v" Getting Started

Take these steps to get your workplace ready and ensure you have YES | NO | Follow-up Action
implemented policics and procedures to prevent the spread of
COVID-19. Some specific controls against COVID-19 and a job hazard
analysis are covercd in the sections that follow.

o Do you have a COVID-19 plan that was developed in consultation with non- Vv I—
managerial employecs?

o Ifyouare claiming exemption under 1910.502(a)(4) from providing controls for
fully vaccinated employces in a well-defincd area(s) of the workplace where
there is no reasonable expectation that any person with suspected or confirmed
COVID-19 will be present, do you have policies and procedures in place to
detennine employees” vaccination status?

o Have you shared your COVID-19 plan with alt other employers at your
worksite(s) and coordinated to ensure all workers are protected?

o Do you have policies to limit and monitor points of entry in settings where direct
patient care is provided?
(Note: Does not apply where emergency responders or other licensed healthcare
providers enter a non-healthcare setting to provide healtheare services.) V r—

o Do youhave a policy to screen and triage all clients, patients, residents, delivery
people, visitors, and other non-employees entering settings where direct patient V i~
care is provided for people who may have symptoms of COVID-19?




Take these steps to get your workplace ready and ensurc you have
implemented policics and proccdures to prevent the spread of
COVID-19. Some specific controls against COV1ID-19 and a job hazard
analysis are covered in the sections that follow.

YES [ NO | Follow-up Action

(¢]

Do you have a health screening protocol for screening employees before each
work day and each shift?

Do you have a log for recording all employee instances of COVID-19?

Do you have a policy that requires employees to notify you when they are
COVID-19 positive or have been told by a licensed healthcare provider that they
are suspected of having COVID-19?

Does the policy require employees to notify you if they are experiencing

COVID-19 like symptoms including:

= Arecent loss of taste and/or smell with no other explanation

s A fever of at least 100.4°F with a new unexplained cough associated with
shortness of breath

Do you have a policy to notify employees within 24 hours, if required to do so,
when they have been exposed (through close contact or by working in the same
well-defined portion of a workplace during a person’s potential transmission
period) to a COVID-19 positive person who has been in the workplace?

Do you have a policy for employee COVID-19 testing, including providing time
off'and payment for the test? (Note: employers are not required to conduct
testing)

Do you have policies to remove employees who have COVID-19, are suspected
to have COVID-19, are experiencing certain symptoms of COVID-19, or have
been in close contact with a COVID-19 positive person in the workplace, until
they can return as provided for by the standard, and, for employers with more
than 10 employees, to provide medical removal protection benefits to such
employees where required to do so (see OSHA’s ETS Notification, Removal,
and Return to Work Flow Chart for Employers and Employees)?

Do you have policies and procedures for adhering to Standard and Transmission-
Based Precautions in accordance with CDC’s “Guidelines for Isolation
Precautions™?

Have you considered the use of telehealth services where available and
appropriate in order to limit the number of people entering the facility? (Note:
employers are not required to, but are encouraged to, use telehealth where
available and appropriate.)

Do you have a plan to support COVID-19 vaccination by providing each

employee reasonable time and paid leave for vaccination and any side effects

experienced following vaccination?
(Note: Eligible employers, including businesses and tax-exempt
organizations with fewer than 500 employees, can receive a tax credit for
providing paid time off for each employee receiving the vaccine and for any
time needed to recover from the vaccine. See
www.irs.gov/newsroom/american-rescue-plan-tax-credits-available-to-
small-employers-to-provide-paid-leave-o-employees-receiving-covid-19-
vaccines-new-fact-sheet-outlines-details)

Identity COVID-19 Safety Coordinators to ensure compliance with all aspects of the COVID-19 plan.

Name: Position/Title/Campus:

Contact Information:




v' Physical Distancing in your Workplace

This section will assist you in implementing physical distancing measures at your workplace.

o

Employers must ensure that employees are separated from other people by at least 6 feet when indoors, and install cleanable or
disposable solid barriers at fixed work locations outside of direct patient care areas where each employee is not separated from
other people by at least 6 feet, unless the employer can demonstrate that these measures are infeasible. Refer to the Fixed Work
Location and Job Task Inventory for Employees Outside of Direct Patient Care Areas Who Cannot Maintain Physical

Distancing and the Job Hazard Analysis (Controls) sections below.

In evaluating how to implement physical distancing, employers should consider these measures as they build their

COVID-19 plans.

Employers must implement physical distancing along with the other provisions required by the ETS as part of a multi-layered

strategy to minimize employee exposure to COVID-19.

NOTE: The ETS.exempts fully vaccinated workers from physical distancing and barrier requirements when in well-defined
areas where there is no reasonable expectation that any person with suspected or confirmed COVID-19 will be present.

Have you considered these measures when/where possible?

YES

NO

Follow-up Action

o]

Have you taken steps to reduce crowding in facilities by asking patients to remain
outside if feasible until they are called into the facility for their appointment?

For example: Vehicle waiting area in parking lot, open air triage tents and
booths, etc.

ve

r

Have you limited visitors to the facility to only those essential for the patient’s
physical or emotional well-being and care, and restricted their visits to the
patient’s room or other designated areas?

Have you implemented teleworking options?

N W

Are physical distancing floor markers and/or visible wall signs in place to remind
employees, patients, visitors, customers, clients, and all other non-employecs to
maintain a minimum distance of 6 feet between them?

Have you reconfigured the work environment to ensure physical distancing?
For example: Spacing out desks, etc.

V| N

Have confercnce rooms and break area furnishings (tables, chairs, desks) been
adjusted to maintain physical distancing?

Have you installed cleanable or disposable solid barriers at each fixed work
location outside of direct patient care areas (e.g., entryway/lobby, check-in desks,
triage, hospital pharmacy windows, bill payment) where each employee is not
separated from all other people by at least 6 feet of distance?

< (<

[ I

Have work shifts and break times been staggered to reduce crowding in common
employee areas?

For example: Breakrooms, locker rooms, etc.

AN
-

Have you taken steps to minimize the number of people within ¢hoke points
(bottlenecks) at any time to ensure a minimum distance of 6 feet can be
maintained between them and reduce crowding?

For example: Outside of direct patient care areas (e.g., entryway/lobby, check-in
desks, triage, pharmacy windows, bill payment).

Have you designated pickup/drop-off delivery areas away from high traffic arcas?

Have you used scheduling to separate workers into dedicated groups (i.e.
“bubbles” or “cohorts”) to work the same shift or work in a particular area to
reduce the number of individuals that each worker encounters?

N [N |

Have contactless payment systems been established?

NA

Have contactless scheduling systems been established?

g

L L L




v" Ventilation in Your Workplace

This section will assist you in improving ventilation at your workplace.

Employers who own or control buildings or structures with an existing heating, ventilation, and air conditioning (HVAC)

o
system(s) must ensure that the HVAC system(s) is used in accordance with manufacturer's instructions and the design
specifications of the system(s); the amount of outside air circulated through the system(s) and the number of air changes per
hour are maximized to the extent appropriate; air filters are rated Minimum Efficiency Reporting Value (MERV) 13 or higher, if
compatible with the HVAC system(s); air filters are maintained and replaced as necessary; intake ports are cleaned, maintained,
and cleared of debris; and airborne infection isolation rooms (AIIRs) are maintained and operated in accordance with their
design and construction criteria.
o Does your workplace have a HVAC system that you own or control? YES
o Who is responsible for maintaining the HVAC system(s) and can certify that it is operating in accordance with the
ventilation provisions of the OSHA COVID-19 ETS? . T
(e.g.. Maintenance staff, HVAC service conractor) Supervisor of Buildings a.nd Grounds, HVAC
Company - ASPEN Heating and Electric
me/Contaet nformeati
Ralph Chappell - 201-522-0836
Have you taken these measures where/when possible? YES | NO | Follow-up Action
o Isthe HVAC system being checked, inspected, cleaned, and maintained on a
regularly scheduled basis? ,7 ,—
o Isthe HVAC system being used in accordance with the HVAC ,
manufacturer’s instructions and design specifications? 1[\7 [—
o Isthe HVAC system set to maximize the amount of fresh outdoor air that is v4 l———
supplied to the system within the system’s capabilities?
o Are the HYAC outdoor air intakes clean, are they in good working order, and
are they clear of obstructions? ’7 [
o Are the HYAC air filters that are installed rated at least Minimum Efficiency
Reporting Value (MERV) 13, or the highest level compatible with the ||\—/ I——'
system?
o  Areall air filters maintained and changed as necessary in accordance with the V '—
manufacturer’s instructions for proper HVAC system function?
©  Arc all air supply diffusers and return air grilles open, clean, and operating !7 l’—
properly?
o Are all existing AIIRs maintained in accordance with design and construction v
criteria? ) l_
Additional Ventilation Strategies (Best Practices) to Consider YES | NO | Notes
o Are windows and doors opened when ambient air quality and temperature
allow, and if doing so would not pose other health or safety risks? "7 '——
o Arc automatic settings that reduce outside air intake disabled? V I_
o Are HVAC system(s) operated at least two hours before people arrive and at )
least two hours after everyone has left in order to help flush the building? !\7 [
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Cleaning and Disinfection in Your Workplace

This section will assist you in implementing cleaning, disinfection, and hand hygiene measures at your workplace.

In patient care areas, resident rooms, and for medical devices and equipment, employers must follow standard practices for

o
cleaning and disinfection of surfaces and equipment in accordance with CDC’s “COVID-19 Infection Prevention and Control
Recommendations” and CDC’s “Guidelines for Environmental Infection Control,” pp. 86-103, 147-149, In all othet areas,
employers must clean high-touch surfaces and equipment at least once a day, following manufacturers’ instructions for
application of cleaners; and clean and disinfect, in accordance with CDC’s “Cleaning and Disinfecting Guidance” any areas,
materials, and equipment under the employer’s control that have likely been contaminated by a person who is COVID-19
positive and has been in the workplace within the last 24 hours.

o Employers must provide alcohol-based hand rub that is at least 60% alcohol or provide readily accessible hand washing facilities.

o  After acrosol-generating procedures (AGPs) are performed on persons with suspected or confirmed COVID-19, employers
must clean and disinfect the surfaces and equipment in the room or area where the procedure was performed.

Have you taken these measures where/when possible? YES [ NO | Follow-up Action

o  Are patient care areas, resident rooms, and medical devices and equipment
cleaned and disinfected in accordance with the CDC's “COVID-19 Infection v N
Prevention and Control Recommendations” and “Guidelines for Environmental
Infection Control”?

o Do you clean and disinfect areas, materials, and equipment (other than patient
care areas, resident rooms, and medical devices and equipment) that have likely
been contaminated by a person with COVID-19 who has been in the workplace !7 I—-
within the last 24 hours in accordance with the CDC’s “Cleaning and
Disinfecting Guidance™?

o Where AGPs are conducted, do you clean and disinfect the surfaces and
equipment in the room or area after the procedure is completed? V ]_

o Have you provided alcohol-based hand rub that is at least 60% alcohol or
provided readily accessible handwashing facilities for employees, patients, V l—'
visitors, customers, clients, and all other non-employees?

o Outside of patient care areas and patient rooms, are high-touch surfaces and
cquipment (other than medical devices and equipment) cleaned at least once a V I—
day following manufacturers’ instructions for application of cleaners?

O When disinfecting, do you use a disinfectant found on EPA’s List N;

Disinfectants for COVID-19? v r




v" Personal Protective Equipment (PPE) in Your Workplace

This section will assist you in providing PPE and implementing PPE policies at your workplace.

(o]

Employers must: provide and ensure employees wear facemasks that are FDA-cleared, authorized by an FDA EUA, or
otherwise offered or distributed as described in an FDA enforcement policy; ensure a facemask is worn by each employee over
the nose and mouth when indoors and when occupying a vehicle with other people for work purposes (with some exceptions,
€.g., when an employee is alone in a room); provide and ensure employees use respirators and other PPE for exposure to people
with suspected or confirmed COVID-19 and for AGPs performed on a person with suspected or confirmed COVID-19; provide
respirators and other PPE in accordance with Standard and Transmission-based Precautions in healthcare settings in accordance
with CDC’s “Guidelines for Isolation Precautions™; and allow employees to wear their own respirators instead of facemasks
(under the mini respiratory protection program at 29 CFR 1910.504).

NOTE: PPE requirements for employees with exposure to a person with suspected or confirmed COVID-19 and for AGPs on a
person with suspected or confirmed COVID-19 are discussed in the Job Task Inventory for Employees with Potential for
Exposure to a Person with Confirmed or Suspected COVID-19 and Job Hazard Analysis (Controls) sections below.

NOTE: The ETS cxempts fully vaccinated workers from PPE requirements when in well-defined areas where there is no
reasonable expectation thal any person with suspected or confirmed COVID-19 will be present.

The following questions apply when employees are required to wear employer- YES | NO | Follow-up Action

provided facemasks, respirators, or face shields:

(o]

Do you cnsure facemasks are wom by employees over the nose and mouth when
indoors and when occupying a vehicle with other people for work, unless one of V I—'
the exceptions in the ETS applies?

When facemasks are required, have you provided to each employee a sufficient
number of facemasks that are FDA-cleared, authorized by an FDA EUA, or
otherwise offered or distributed as described in an FDA enforcement policy to V l_
comply with the ETS and ensure that they are changed by employees at least once
a day, whenever they are soiled or damaged, and more frequently as necessary?

If N95 respirators or a higher level of respiratory protection are provided to
employees, are they:

o used in accordance with the COVID-19 mini respiratory protection program )
(29 CFR 1910.504) when used in place of a facemask in situations when a V l—
respirator is not required by the ETS; or

o used in accordance with the respiratory protection standard (29 CFR 1910. 134)
when a respirator is required by the ETS?

For employees who are unable to wear facemasks (e.g., due to a disability), are
face shields provided to employees and

o certified to ANSI/ISEA 7.87.1 (or do they cover the wearer’s eyes, nose, and
mouth, wrap around the face from temple to temple, and extend down below ’7
the wearer's chin)? ,_

o cleaned at least daily?

o replaced when damaged?

Instead of a facemask, are employees permitted to wear their own respirator used in
accordance with 29 CFR 1910.504 when a respirator is not required by the ETS? ’7 I'—




Fixed Work Location and Job Task Inventory for Employees Outside of
Direct Patient Care Areas Who Cannot Maintain Physical Distancing

Use this Fixed Work Location and Job Task Inventory and input from employees to identify any fixed work
locations outside of direct patient care areas where employees cannot maintain at least 6 feet of physical
distancing from all other people when indoors. Direct patient care means hands-on, face-to-face contact with
patients for the purpose of diagnosis, treatment, and monitoring.

Note: The ETS exempts fully vaccinated workers from physical distancing and barrier requirements when in
well-defined areas of the workplace where there is no reasonable expectation that any person with suspected or
confirmed COVID-19 will be present.

Fixed work locations are workstations where an employee is assigned to work for significant periods of time., Protective measures
can often be implemented at fixed workstations to minimize potential exposure to COVID-19.

o Take an inventory of all fixed work locations outside of direct patient care areas where employees cannot maintain 6 feet of
physical distance from all other people. Note the number of workers at each location.
For example: 5 administrative employees work at an outpatient medical office with fixed work locations at:
*  The reception area
*  Employee desk area not in direct patient care areas

o For each fixed work location, describe the job tasks where employees t maintain 6 feet ol phvsical distance from all
other people.
For example: For the outpatient medical office:
* 2 employees in the reception area interact with patients, families, and the public to conduct administrative
tasks at the reception desk
= 3 employees work at their desks not in direct patient care areas

Fixed Work | No.of Job Tasks and Descriptions
. Workers
Location
For example: | The 2 Interact with patients, families, and the public to conduct administrative tasks at the
Cuitpatient reception reception desk

medical office | area

Employee 3 Work at their desks not in direct patient care areas
desk area




Job Task Inventory for Employees with Potential for Exposure to a Person
with Suspected or Confirmed COVID-19

Use this Job Task Inventory and input from employees to identify any job tasks where employees have
potential for exposure to a person with suspected or confirmed COVID-19.

Answer the following questions about employee exposure to COVID-19: YES

NO

Follow-up / Notes

8 Do employee(s) provide direct care to or are they otherwise cxposed lo people with

suspected or confirmed COVID-19?

-

O Do employee(s) perform or assist in performing AGPs on a person with suspected or
confirmed COVID-19? The following medical procedures are considered AGPs:
open suctioning of airways
sputum induction
cardiopulmonary resuscitation
endotracheal intubation and extubation l_—
non-invasive ventilation (e.g., BiPAP, CPAP)

aao

bronchoscopy

Oaaoaoaoa

manual ventilation

medical/surgical/postmoriem procedures using oscillating bone saws

dental procedures involving: ulirasonic scalers; high-speed dental handpieces;
air/water syringes; air polishing; and air abrasion

Location(s) s OF Job Tasks and Descriptions
Workers
For example: 5 Perform or assist in surgical procedures using oscillating bone saws

Surgical Suites

Are there any well-defined areas of your workplace in which there is no reasonable ex

suspected or confirmed COVID-19 will be present? If yes, list here:

*  For example: employee break room

pectation that any person with




Employee Job Hazard Analysis (Controls)

This form will help employers and their employees identify controls to implement to minimize potential employee exposure
to COVID-19. Refer to the Fixed Work Location and Job Task Inventory for Employees Outside of Direct Patient Care
Areas Who Cannot Maintain Physical Distancing as well as the Job Task Inventory for Employees with Potential for
Exposure to a Person with Suspected or Confirmed COVID-19 sections above to complete this form for every fixed work

location or job task identified in these sections,

At least one non-managerial employee should provide input on this Job Hazard Analysis.

Employee Name(s), Position/Title, Shift

Facility Location (e.g., campus, building number)

Controls to implement (as appropriate and feasible) for employees outside of direct patient care areas
who cannot maintain physical distancing

Fixed Work Location(s) (refer to table above):

Job Tasks and Descriptions:

[l Work processes or procedures have been adjusted to ensure that employees are as far apart as feasible from other people.
How:
s for example: using a lifting device instead of a co-worker
L]
L]

O Physical barriers have been installed where physical distancing is not feasible.
NOTE: Physical barriers ave not required in divect patient care areas or resident rooms, The ETS also exempts fully vaccinated workers
from physical distancing and barrier requirements when in well-defined areas of the workplace where there is no reasonable expectation
that any person with suspected or confirnsed COVID-I9 will be present. Refer to list of well-defined areas above.

Between cmployees and other people where possible

Between co-worker workstations where possible

Barriers are at height and width to block face-to-face pathways between persons

Small pass-through openings for objects, if necessary, are located at the bottom of the barrier and away from users’
breathing zones

Barriers are fixed or secured so they do not move excessively (secured to ground or surface; hanging barriers have bottoms
secured)

Barriers are easily cleanable or disposable

©  Barrier cleaning supplies are stocked and conveniently located

Barriers do not block emergency exits and pathways

Qg QO O gaoaaQ

Controls to implement for employees with potential for exposure to a person with suspected or
confirmed COVID-19

Countro GPs performed on a person with suspected or confirmed COVID-19:

O The number of employces present during the procedure is limited to only those cssential for patient care and procedure support
O The procedure is performed in an AIIR, if available

a

All surfaces and equipment in the room or area where the procedure is performed are cleaned and disinfected after the procedure
is completed

PPE:

The employer must provide a respirator, gloves, an isolation gown or protective clothing, and eye protection to each employee with
exposure to people with suspected or confirmed COVID-19. The employer must ensure that the respirator is used in accordance
with the respiratory protection standard (29 CFR 1910.134) and that other PPE is used in accordance with 29 CFR 1910 subpart I,

For AGPs performed on a person with suspected or confirmed COVID-19, employers are encouraged to select elastomeric
respirators or PAPRs instead of filtering facepiece respirators.




Use this form for each heafthcare job task (refer to table above) with potential exposure to COVID-19.

Description of Job Task Employee Protections Provided by Follow-up / Notes
Employer
For example: A nurse in the ICU must | Gloves x

enler the patient’s room and dravy

three vials of blood once daily in the Isolation gown x
morning before breakfast. Facemasks cleared by the FDA, authorized by x . i
L . ) an FDA EUA, or offered or distributed as When not wearing N95 respirator
The patient Is positive Jor COVID-19. | dugeribed in un FDA enforeement policy
N95 respirator, or equivalent x
The ICU nurses have been issued N95
Goggles or face shield x

respirators. 1CU nurses wear FDA-

authorized facemasks when not in a Powered air-purifying respirator (PAPR)
COVID-19 positive patient’s room.

Airborne infection isolation room (AIIR)

Otbher, specity:

Gloves

Isolation gown

Facemasks cleared by the FDA, nuthorized by
an FDA EUA, or offered or distributed as
deseribed In an FDA enlorcement poliey

N95 respirator, or equivalent

Goggles or face shield

Powered air-purilying respirator (PAPR)

Airborne infection isolation roum (A1IR)

Other, specify:

Gloves

Isolation gown

Facemasks cleared by the FDA, authorized by
an FDA EUA, or offered or distributed as
deseribed in an FDA enlbreement policy

N95 respirator, or equivalent

Goggles or face shield

Powered air-purilying respirator (PAPR)

Alrberne infection isolation room (AlIR)

Other, specify:

Controls to implement for contact with other people while occupying a vehicle for work

Identify the protective measures taken when employee.
Required by the ETS;
(3 Facemasks are worn over the nose and mouth
O Clean high-touch surfaces daily (e.g., steering wheel, door handles, seats)
Best practices for employce protection:
O  Use fan at highest setting
O DO NOT use “Recireulate™ for cabin heating/cooling
O  Open window(s) whenever weather permits
O Separate workers as much as possible in the vehicle (e.g., avoid having persons sit side-by-side)

Action Items from Job Follow up to Action Items:
Hazard Analysis:




v Implementing a COVID-19 Training Program

Ensure that all employees receive training, in a language and at a literacy level that they can understand.

Have you trained each employee on COVID-19 health hazards including YES | NO | Follow-up Action
providing information about:

O How COVID-19 is transmitted (including pre-symptomatic and asymptomatic
transmission)

O The importance of hand hygiene to reduce the risk of spreading COVID-19
infections

O Ways to reduce the risk of spreading COVID-19 through the proper covering of
the nose and mouth

O The signs and symptoms of COVID-19

O The risk factors for severe illness

O When to seek medical attention

YNV N |Y N
ST T

Have you reviewed your COVID-19 plan, policies, and procedures with your
employees, including:

O Where to find the plan, and how to obtain copies

O Name(s) and Contact(s) of the COVID-19 Safety Coordinator(s)

O The completcd Workplace Checklist, Fixed Work Location and Job Task
Inventory for Employees Outside of Direct Patient Care Areas Who Cannot
Maintain Physical Distancing. Job Task Inventory for Emplovees with Potential
for Exposure to a Person with Suspected or Confirmed COVID-19, and the
Employee Job Hazard Analysis (Controls), and how to obtain copies of each

O Your specific policies and procedures on patient screening and management

O  Tasks and situations in the workplace that could result in COVID-19 infection

O Your specific policies and procedures to prevent fhe spread of COVID-19 that are
applicable to the employee’s duties (e.g., policies an Standard and Transmission-
Based Precautions, physical distancing, physical barriers, ventilation, serosol-
generating procedures)

VNN ¥ |9}

B L O O

O Your specific multi-employer workplace agreements related fo infection control
policies and pracedures, the use of common areas, and the use of shared
equipment that affect employees at the workplace

<
B

O Your specific policies and procedures for PPE for your workplace including:

o When PPE is required for protection against COVID-=19

o Limitations of PPE for protection against COVID-19

o How to properly put on, wear, and take off PPE V I

o How to properly care for, store, clean, maintain, and dispose of PPE

o Any modifications to donning, doffing, cleaning, storage, maintenance, and
disposal procedures needed to address COVID-19 when PPE is wom to
address workplace hazards other than COVID-19

O  Your specific policies and procedures for cleaning and disinfection ,7 I—

Your specific policies and procedures on health screening and medical management

O  Available sick leave policies, any COVID-19-related benefits to which the
employee may be entitled under applicable federal, state, or local laws; and other VI
supportive policies and practices (e.g., telework, flexible hours)

Training Requirements / Notes:

Employee Representutive Name and Date: COVID-19 Safety Coordinator Name and Date:

Vincent McHale, October 26, 2021

This document is intended to provide Information about the COVID-19 Emergency Temporary Standard. The Occupational Safety and Health Act requires employers to comply with safety and
health standards pramulgated by OSHA or by a state with an OSHA-approved state plan, However, this document Is not itself a standard or regulation, and it creates no new legal obligations,
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Appendix 4 - Patient Screening and Management:

When an employee or student presents with COVID-19 symptoms, he or she will wait in
an isolation room. If there is more than one employee or student presenting with
symptoms at the same time, a vacant classroom will be used for isolation.

At all times, employees and students will wait outside the nurse’s office prior to the school nurse
accepting them into the office. Only two employees or students will be admitted to the nurse’s
office at a time.
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Appendix 5 — Standard and Transmission-Based Precautions:

The school nurses at both district schools will use multi-layered control precautions,
including:

Required masking of all staff, students, and visitors;

Social distancing of three feet, when practicable;

Hand washing and hand sanitizing;

Hand saunitizing stations throughout the schools;

Ventilation through HVAC system and use of open windows to increase fresh air in
rooms;

* Use of Odorox filtration system in the nurse’s office;

* Daily self-screening for COVID-19 symptoms by employees and students prior to arrival
at work/school each day;

Using isolation room for anyone who presents COVID-like symptoms;

Following CDC and NJDOH quarantines.
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Appendix 6 — Personal Protective Equipment (PPE):

All staff and students will be required to wear a three-ply facemask when inside school
buildings. The school nurse will provide a mask to anyone who requires one. The face
masks must cover the nose, mouth and chin.




POLICY BOARD OF EDUCATION

Appendix 7 — Physical Distancing:

The nurse’s office in Hillside Elementary School and in Tenakill Middle School are
marked with signs and floor markings to indicate where students and staff should wait
prior to entering. The markings are spaced six feet apart.

There will be a maximum of two students/staff at a time in the nurse’s office and the
students/staff maintain three feet of social distance.
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Appendix 8 — Physical Barriers:

School nurses will have face shields and safety glasses to use as a physical barrier when
assessing students or staff and when physical distancing cannot be maintained for treatment.
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Appendix 9 — Cleaning and Disinfecting:

The nurse’s offices will be cleaned and disinfected on a regular daily schedule. In the
event there is a student or staff uses the isolation room, the nurse will call the custodian to
disinfect the isolation room and the bathroom in the nurse’s office.

Student or staff handwashing and/or sanitizing will be encouraged upon entry and also
will take place prior to exit. There are multiple sinks in each nurse’s office and there are
hand sanitizing stations inside and outside the nurse’s office.
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Appendix 10 - Ventilation:

The following individual(s) is responsible for maintaining the HVAC system(s) and can
certify that it is operating in accordance with the ventilation provisions of OSHA’s
COVID-19 ETS.

(e.g.. Maintenance employee, HVAC service contractor(s))

Ralph Chappell Location:
Supervisor of Buildings and Grounds Closter Board of Education
chappellr@nvnet.org 340 Homans Avenue
Closter, NJ 07624
Name/Contact Information: Location:

The classrooms, all instructional spaces, and offices at Hillside Elementary School and
Tenakill Middle School all meet the CDC and ASHRAE ventilation guidelines for
outside air refresh. All employees are also encouraged to keep windows open, even
minimally during cold weather, to increase the refresh of outside air.
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Appendix 11 — Health Screening and Medical Management for Employees:

Employees and students will self-screen at home prior to reporting to work or school each
morning.

If employees or students are sick or experiencing symptoms they will notify the school
nurse by phone or email.

If an employee is quarantined and able to teach from home, the principal will arrange for
live stream into his/her classroom. If an employee is ill and unable to teach, they will use
sick days for each day absence.

The school nurse will notify employees of COVID-19 exposure through close contact. If
the employee is unvaccinated and has close contact with a person who tests positive for
COVID-19, the school nurse and principal will arrange for the employee to leave
immediately.

The school nurse and principal will follow all CDC and NJDOH guidance for return to
work after an employee has quarantined.
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Appendix 12 — Medical Removal Protection Benefits:

Closter Public Schools will continue to provide the benefits to which the employee is
normally entitled and pay the employee the same regular pay the employee would have
received had the employee not been absent from work, up to $1,400 per week per
employee. Beginning in the third week of an employee’s removal, the amount is reduced
to only two-thirds of the same regular pay the employee would have received had the
employee not been absent from work, up to $200 per day.

Closter Public Schools' payment obligation is reduced by the amount of compensation the
employee receives from any other source, such as a publicly or employer-funded
compensation program (e.g., paid sick leave, administrative leave), for earnings lost
during the period of removal or any additional source of income the employee receives
that is made possible by virtue of the employee’s removal.
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Appendix 13 — Vaccinations:

The school district encourages all employees to be vaccinated for COVID-19, but
respects each individual’s personal decision on vaccination. The district will
communicate vaccination availability to all employees, whenever it is available locally.
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Appendix 14 — Training:

Administrators and school nurses will provide employees with the following information:
o  General information about COVID-19;

COVID-19 updates when available;

how COVID-19 is transmitted;

the importance of hand-washing/sanitizing and maintaining social distance;

the requirement of wearing masks and how to wear them correctly;

requirements of daily screening for signs and symptoms of COVID-19.

The school nurses will share a COVID-19 Health Office Plan with substitute teachers and
paraprofessionals to keep them informed about what to do to prevent COVID-19
transmission in school.
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2425 EMERGENCY VIRTUAL OR REMOTE
INSTRUCTION PROGRAM

The Board of Education is committed to providing a high quality educational program, virtually
or remotely, in the event a school or the schools of the district are required to close for more than
three consecutive school days due to a declared state of emergency, declared public health
emergency, or a directive by the appropriate health agency or officer to institute a public
health-related closure. The district’s virtual or remote program of instruction shall be in

accordance with N.J.S.A. 18A:7F-9,

In the event the school district is required to close a school or the schools of the district for more
than three consecutive school days due to a declared state of emergency, declared public health
emergency, or a directive by the appropriate health agency or officer to institute a public
health-related closure, the Commissioner of Education shall allow the district to apply to the
180-day requirement established pursuant to N.J.S.A. 18A:7F-9, one or more days of virtual or
remote instruction provided to students on the day or days the schools of the district were closed
if the program of virtual or remote instruction meets such criteria as may be established by the
Commissioner Education.

The Superintendent of Schools shall submit, with Board approval, the school district’s program
of wvirtual or remote instruction to the Commissioner of Education by no later than
October 29, 2021 and annually thereafter.

A day of virtual or remote instruction, if instituted under the district’s Commissioner of
Education’s approved program of virtual or remote instruction, shall be considered the
equivalent of a full day of school attendance for the purposes of meeting State and local
graduation requirements, the awarding of course credit, and other such matters as determined by
the Commissioner of Education.

Any district program of virtual or remote instruction implemented for the general education
students shall provide the same educational opportunities to students with disabilities. Special
education and related services, including speech language services, counseling services, physical
therapy, occupational therapy, and behavioral services, may be delivered to students with
disabilities through the use of electronic communication or a virtual or online platform and as
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required by the student’s Individualized Education Program (IEP), to the greatest exteat
practicable.

PROGRAM
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Emergency Virtual or Remote
Instruction Program

In the event the State or local health department determines it is advisable to close or mandates
closure of the schools of the district due to a declared state of emergency, declared public heal-h
emergency, or a directive by the appropriate health agency or officer to institute a public
health-related closure, the Superintendent shall have the authority to implement the schoal
district’s program of virtual or remote instruction. The Superintendent shall consult with the
Board prior to such decision, if practicable. The Superintendent shall ensure that students,
parents, staff, and the Board are informed promptly of the Superintendent’s decision.

Nothing in N.J.S.A. 18A:7F-9 and this Policy shall be construed to limit, supersede or preempt
rights, privileges, compensation, remedies, and procedures afforded to public employees or a
collective bargaining unit under Federal or State law or any provision of a collective bargaining
agreement entered into by the school district.

In the event of the closure of a school or the schools of the district due to a declared state of
emergency, declared public health emergency, or a directive by the appropriate health agency or
officer to institute a public health-related closure for a period longer than three consecutive
school days:

1. District employees shall be entitled to compensation, benefits, and emolumennrts
pursuant to the provisions of N.J.S.A. 18A:7F-9.e.(1) and (2).

2. The district shall continue to make payments of benefits, compensation, and
emoluments pursuant to the terms of a contract with a contracted service provider
in effect on the date of the closure as if the services for such benefits,
compensation, and emoluments had been provided, and as if the school facilitizs
had remained open pursuant to the provisions of N.J.S.A. 18A:7F-9.¢.(3).

3. The district shall be obligated to make payments for benefits, compensation, and
emoluments and all payments required pursuant to N.J.S.A. 18A:6-51 et seq., to
an educational services commission, county special services school district, and a
jointure commission, and under any shared services agreement and cooperative
contract entered into with any other public entity pursuant to the provisions of
N.J.S.A. 18A:7F-9.e.(4).

4, An educational services commission, county special services school district, and a
Jjointure commission shall continue to make payments of benefits, compensation,
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and emoluments pursuant to the terms of a contract with a contracted service
provider or a shared services agreement in effect on the date of the closure as if
the services for such benefits, compensation, and emoluments had been provided,
and as if the school facilities had remained open pursuant to the provisions of

N.J.S.A. 18A:7F-9.e.(4).
PROGRAM
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The provisions of N.J.S.A. 18A:7F-9.¢.(1) through (4) shall not apply to any employee whose
weekly hours of work are reduced, and to whom unemployment benefits are provided, pursuant
to a shared work program approved pursuant to the provisions of N.J.S.A. 43:21-20.3 et seq. A
contracted service provider, educational setvices commission, county special services school
district, or jointure commission shall notify the district with which it has entered into a contract
to provide services of its intent to reduce the hours of work of its employees pursuant to a shared
work program approved pursuant to the provisions of N.J.S.A. 43:21-20.3 et seq.

1.

Notwithstanding the provisions of N.J.S.A. 18A:7F-9.e.(3), if a contracted service
provider reduces the amount that it pays to its employees providing services to a
school district, and that reduction is the result of a reduction of workhours of
those employees made pursuant to a shared work program approved pursuant to
the provisions of N.J.S.A. 43:21-20.3 et seq., then the amount paid by the district
to the contracted service provider shall be reduced by the same amount.

Notwithstanding the provisions of N.J.S.A. 18A:7F-9.e.(4), if an educational
services commission, county special services school district, or jointure
commission reduces the amount that it pays to its employees providing services to
a school district, and that reduction is the result of a reduction of workhours of
those employees made pursuant to a shared work program approved pursuant to
the provisions of N.J.S.A. 43:21-20.3 et seq., then the amount paid by the district
to the educational services commission, county special services school district, or
jointure commission shall be reduced by the same amount.

This Policy may be revised as necessary by the Superintendent in accordance with N.J.S.A.
18A:7F-9. The school district’s emergency virtual or remote instruction program shall be
available on the school district’s website.

N.J.S.A. 18A:7F-9
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Adopted:
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5751 SEXUAL HARASSMENT OF STUDENTS

The Board of Education will not tolerate sexual harassment of students by school employees,
other students, or third parties. Sexual harassment of students is a form of prohibited sex
discrimination. In accordance with Title IX of the Education Amendments of 1972 and the Code
of Federal Regulations (CFR), 34 CFR §106, the school district adopts this Policy and implement
practices to investigate and resolve allegations of sexual harassment of students engaged in by
school employees, other students, or third parties pursuant to 34 CFR §106.3(c). In addition,
reports of sexual harassment shall also be investigated in accordance with the requirements of
New Jersey’s Anti-Bullying Bill of Rights Act and Policy 5512.

For the purposes of Policy 5751 and in accordance with 34 CFR §106:

1. “Sexual harassment” (34 CFR §106.30(a)) means conduct on the basis of sex that
satisfies one or more of the following:

a. An employee of the school district conditioning the provision of an aid,
benefit, or service of the school district on a student’s participation in
unwelcome sexual conduct;

b. Unwelcome conduct determined by a reasonable person to be so severe,
pervasive, and objectively offensive that it effectively denies a student
equal access to the school district’s education program or activity; or

c. “Sexual assault” as defined in 20 U.S.C. §1092(0)(6)(A)(v), “dating
violence” as defined in 34 U.S.C. §12291(a)(10), “domestic violence” as
defined in 34 U.S.C. §12291(a)(8), or “stalking” as defined in 34 U.S.C.
§12291(a)(30).

Sexual harassment may take place electronically or on an online platform used by the school,
including, but not limited to, computer and internet networks; digital platforms; and computer
hardware or software owned or operated by, or used in the operations of the school.

In accordance with 34 CFR §106.8(a), any person may report sex discrimination, including
sexual harassment using the contact information listed for the Title IX Coordinator, or by any
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other means that results in the Title IX Coordinator receiving the person’s verbal or written
report.

STUDENTS
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A school district with “actual knowledge” of sexual harassment in the educational program or
activity of the school district against a student, must respond promptly in a manner that is not
“deliberately indifferent”.

Any school employee who receives a complaint of sexual harassment or is aware of behavior
that could constitute sexual harassment is required to report that information to the Title IX
Coordinator in accordance with the provisions of 34 CFR §106.8(a) and B.1. of Regulation 5751.
The district must report any potential child abuse in accordance with N.J.S.A. 18A:36-24;
N.J.S.A. 18A:36-25; N.J.A.C. 6A:16-11.1; and Policy and Regulation 8462.

The Title IX Coordinator shall notify persons entitled to a notification pursuant to
34 CFR §106.8(a)(1) that the school district does not discriminate on the basis of sex in the
education program or activity that it operates, and that it is required by Title IX and Policy and
Regulation 5751 not to discriminate in such a manner in accordance with 34 CEFR §106.8(b)(1).

The Title IX Coordinator shall prominently display the contact information required to be listed
for the Title IX Coordinator pursuant to 34 CFR §106.8(b)(2)(i) on the school district’s website
and in each handbook or catalog the school district makes available to persons entitled to a
notification in accordance with 34 CFR §106.8(a). Policy and Regulation 5751 shall be
prominently displayed on the district’s website and accessible to anyone.

Supportive measures shall be available to the Complainant, Respondent, and as appropriate,
witnesses or other impacted individuals.

The school district shall use the grievance process outlined in 34 CFR §106.45 and Regulation
5751 to address formal complaints of sexual harassment. The school district shall offer both
parties an appeal process as outlined in 34 CFR §106.45 and Regulation 5751 from a
determination regarding responsibility for sexual harassment and from the Title IX Coordinator’s
dismissal of a formal complaint or any allegations of sexual harassment.

The Title IX Coordinator shall be responsible for effective implementation of any remedies in
accordance with 34 CFR §106.45(b)(7)(iv). The appropriate school official designated by the
Superintendent, after consultation with the Title 1X Coordinator, will determine sanctions
imposed and remedies provided, if any.
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Consistent with the laws of New Jersey a student’s parent must be permitted to exercise the
rights granted to their child under this Policy, whether such rights involve requesting supportive
measures, filing a formal complaint, or participating in a grievance process.

STUDENTS
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The Superintendent or designee shall ensure that Title IX Coordinators, investigators, decision-
makers, appeal officer, and any person who facilitates an informal resolution process, receive
training in accordance with 34 CFR §106.45(b)(1)(iii).

The school district or any employee of the school district shall not intimidate, threaten, coerce, or
discriminate against any individual for the purpose of interfering with any right or privilege
secured by Title IX or Policy 5751, or because the individual has made a report or complainit,
testified, assisted, or participated or refused to participate in any manner in an investigation,
proceeding, or hearing under this Policy, in accordance with 34 CFR §106.71(a).

The school district shall maintain for a period of seven years records in accordance with the
requirements of 34 CFR §106.45(b)(10). For each school district response to sexual harassment
required under 34 CFR §106.44, the school district shall create and maintain for a period of
seven years, records in accordance with 34 CFR §106.45(b)(10).

The Superintendent or designee shall consult with the Board Attorney to ensure the school

district’s response to allegations of sexual harassment and the school district’s grievance process
are in accordance with 34 CFR §106.44 and 34 CFR §106.45.

Any time a report is made to the Title IX Coordinator or formal complaint is filed pursuant to
this Policy and in accordance with 34 CFR §106, the Title 1X Coordinator shall forward the
report or complaint to the Principal of the school building attended by the alleged victim for the
Principal to follow the requirements of New Jersey’s Anti-Bullying Bill of Rights Act and Policy
5512,

34 CFR §106
United States Department of Education, Office for Civil Rights — Questions and
Answers on the Title IX Regulations on Sexual Harassment (July 20, 2021)

Adopted:




