CLOSTER BOARD OF EDUCATION
Closter, New Jersey

MINUTES
REGULAR MEETING
Tenakill Middle School
December 9, 2021 - 7:30 PM

The Board meeting was called to order by Ms. Finkelstein at 7:33 PM

The following Board members were present:

Ms. Bhagat, Ms. Kwon, Ms.Lee, Mr. Linn, Dr. Puttanniah, Ms. Cross, Ms. Finkelstein

The following Board members were absent:

Ms. Kothari and Ms. Micera

Also present:

Mr. McHale and Mr. Villanueva

NEW JERSEY OPEN PUBLIC MEETINGS ACT STATEMENT - Read by the President:

The New Jersey Open Public Meetings Act was enacted to ensure the right of the public to have
advance notice of and to attend the meeting of public bodies at which any business affecting their
interests is discussed or acted upon. In accordance with the provisions of this Act, the Secretary to the
Board of Education has caused notice of this meeting by having the date, time, remote access
information, and place thereof, posted at each school building within the district, district website, the
Board of Education office, the Office of the Borough Clerk, and transmitted to The Record and Northern
Valley Suburbanite newspapers.

PLEDGE OF ALLEGIANCE

PRINCIPALS’ REPORTS

Ms. Diane Smith, Principal of Hillside Elementary shared with the Board and the community her report:

Parent teacher conferences were held this week for our 621 students currently enrolled at
Hillside. She hoped our parents found their conferences meaningful, and thanked our staff for
their efforts on sharing student progress.

End of trimester one, report cards released tomorrow afternoon. Today parents received
information with an overview of standards based report cards. She hoped this helps provide
parents with an understanding of report cards.

Yesterday our wellness committee met to plan activities to Jump Start the new year for students
and staff. As you may recall, through our mental health grants students participated in START
activities in September. After reflecting over the past few months, we revised some of our
activities and are looking forward to the January Jump Start! One of the highlights is organizing
recess, which we feel will help develop social skills as well as provide fun activities for our
students. More information will be shared in the coming weeks.

Hillside happenings in the building:
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Kindergarten shared their traditions in a holiday show and tell

First grade created squares for a holiday quilt

Second graders learned about holidays around the world

During this busy time of year, third graders are practicing breathing and mindfulness
activities each day after lunch.

Fourth graders are learning about different types of volcanoes and how they are formed.
In STEM, Ms. lyo and Ms. Menchise collaborated on the dragster project in which fourth
grade students learned about engineering and created their own wood cars. This week
they raced their cars and it was exciting to see the students cheering on peers.

Ms. Pidi worked with the first graders to create a virtual imovie concert for Thanksgiving.
The fourth grade students are working on putting together a winter video song
celebration as well.

o Instrumental students are making progress while having their lessons outside for the
majority of classes, especially our clarinet students who can already read and play
songs using 5 notes.

o Inthe library, students in grades 2-4 are busy exploring the nonfiction areas of our library
and learning the Dewey decimal system for our school and public libraries.

o Kand 1 students are learning to use simple technologies as well as navigate websites for
learning and enjoyment. Students have been enjoying Bookflix and winter books as we
get ready for chilly days ahead!

o Tomorrow the Student Council will hold elections for officers.

Next week we will celebrate our Blue Ribbon school by tying blue ribbons on the fence by the
upper loop as well as within the building. We are looking forward to our next activity in the
coming weeks which highlights how we all had a hand in making Hillside a blue ribbon school.
Each month we will be celebrating and we look forward to involving the Closter community in
our events.

Several spirit days are coming up, tomorrow we will celebrate the season of winter by wearing
blue and white. Next week we will wear holiday hats, look on the bright side by wearing bright
colors and a favorite winter holiday pajama day on the last day before holiday recess.

On behalf of Hillside staff, | would like to wish our families a happy and healthy holiday Enjoy
the magic of the season!

o O O O

Mr. William Tantum, Principal of Tenakill Middle School shared with the Board and the community his

report:

Enrollment

o As of December 9, Tenakill enrollment is 556
We completed our November Fire drill and have a security drill scheduled with the Closter
Police Department for sometime next week.
The student-conferences were completed last week where students reflected upon their
successes and challenges, and they set goals moving forward for the year..
The first trimester came to a close this week and report cards will be released at the end of the
day tomorrow.
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e Dr. Jennifer Carlson spoke to the staff this week regarding the connection between physical and
mental health, and will be holding four student workshops Monday for each grade level and a
virtual workshop for parents next Monday evening.

e Winter sports began with the boys and girls basketball teams having their first games.

e Eighth grade drum dance practice began last week in preparation for the Lunar new year
assembly.

e Additional National American Indian and Alaska Native Heritage Month activities

Grade 6- LA-Resource: Examined our current knowledge and questions about Native American
culture. Read articles to explore Native American culture, populations, arts, and traditions. Each
student will create a Google Slide to illustrate what they learned.

A follow-up activity includes drawing of a Raven as it is seen as a significant creature in Native
American culture.

Grade 6 - Mr. Neblung will be introducing Nearpod interactive lessons to his students. The
Students will explore the lesson on Native American Heritage Month with a focus on Ancestral
Homelands.

Ms. San George (5th Grade ELA Resource)

--Read aloud of Fry Bread on Indigenous Peoples Day

--Read aloud of We Are Still Here! Native American Truths Everyone Should Know. Students
researched assimilation or relocation using Newsela articles and PBS Learning Media videos and
created digital presentations based on their research

--Read aloud/discussion of We Are Grateful: Otsaliheliga as an alternative Thanksgiving narrative

Grade 5-Lagomarsino/San George

--Using a slideshow, videos, a read aloud of We Are Water Protectors, and informational texts,
teach students about the Standing Rock protest of the Dakota Access Pipeline, as well as the
history of colonization in the US and the impact on Indigenous peoples. Students have many
opportunities to reflect on their learning, work cooperatively, and complete projects to reflect their
learning.

CURRICULUM & INSTRUCTION REPORT: START STRONG ASSESSMENTS

Dr. Courtney Carmichael, District Supervisor of Curriculum and Instruction presented to the Board and
the community The Closter Assessment: Answers and Assets report. Dr. Carmichael discussed the
assessments needed as well as the benchmarks implemented to assess our students on a regular
basis.

SUPERINTENDENT’S REPORT
Mr. Vincent McHale, Superintendent of Schools shared with the Board and the community his report:
e U.S. News and World Report recently published their first-ever rankings of public elementary
and middle schools, and Closter Public Schools were named as having a “Best Elementary
School” and “Best Middle School” because we placed among the top 30% in the state of New
Jersey. You can read more about the ranking of Hillside Elementary School at
https://www.usnews.com/education/k12/elementary-schools/new-jersey/district-117342 and the
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ranking of Tenakill Middle School at
hitps://www.usnews.com/education/k12/middle-schools/new-jersey/district-117342. Kudos to
everyone for their work in keeping our schools among the best!

e The NJDOE has determined that districts cannot use virtual learning for snow days. So if we
have inclement weather, we will either use a delayed opening or will close school. Please note
that our 2021-2022 school year calendar only has one emergency closing day. If we have more
than one emergency closing day, we will add days on June 21, 22, 23, and 24, 2022. There is a
bill proposed on December 2, 2021, in the New Jersey Senate, S4200, which would ailow virtual
learning to be used to meet the 180-day school year requirement. He will keep everyone
apprised if the legislation changes to allow us to use virtual learning on an inclement weather
day.

e He wants to thank our outgoing Board members, Sung Min Lee, Michele Bhagat, and Tony Linn
for their devoted service to Closter Public Schools. On behalf of our entire Closter community,
He thanked them for their knowledge, skill, and passion which ensured that our schools remain
among the best in New Jersey, if not the United States. He wished them well in their future
endeavors, and please continue to be involved in our school district!

e Closter Public Schools will be closed for the holiday recess from Friday, December 24, 2021,
through Friday, December 31, 2021. Schools will reopen on Monday, January 3, 2022. Again,
be reminded that if unvaccinated students or staff travel outside of NJ, NY, PA, CT, DE, or
outside the United States, they will need to quarantine before returning to school. This is part of
our community-wide effort to keep our students and staff safe from COVID-19. Please review
the Quarantine Timeframes document on our website or call the school nurse at your child’s
school for more information. If your child is fully vaccinated, they do NOT need to quarantine
unless they exhibit symptoms. For children ages 5-11 who have been recently vaccinated in
accordance with the new CDC endorsement and recommendations for vaccination, please note
that your child will not be considered vaccinated until two weeks after they receive their second
dose of the vaccine.

e He wished everyone a joyous holiday season! Best wishes for a healthy and happy new year!

Ms. Finkelstein thanked the three (3) outgoing Board Members for their time and dedication to the
Closter School District. She welcomed the newly elected board members and is looking forward to
working together.

PUBL SSION ON AGENDA ITEMS
Moved by Dr. Puttanniah, seconded by Ms. Bhagat to open the meeting to the public.

Statements made by individual participants are limited to a duration of three (3) minutes unless
otherwise announced at the beginning of the discussion. A maximum of 15 minutes for public input is
scheduled as per bylaw 0167. The Board urges large groups to select one person to represent them.
The Board reminds those individuals who take the opportunity to speak to please step up, identify
themselves by name and address, and to limit their comments to items listed on the agenda.

No Public Comments

Moved by Ms. Kwon, seconded by Dr. Puttanniah to resume the regular order of business.

12/9/2021 Pg. #4



BOARD OPERATIONS
Moved by Dr. Puttanniah, seconded by Ms. Bhagat to approve Motions A - D.

Ms. Finkelstein advised the Board of the legal firm which is presented in item C. This additional legal
firm will focus on Personnel, Labor and Negotiations. If anyone on the board has any questions, please
reach out to her, Ms. Cross, Ms. Kwon, Mr. Villanueva or Mr. McHale.

Motions were approved by a roll call vote of the Board as follows:
YEAS: Ms. Bhagat, Ms. Kwon, Ms.Lee, Mr. Linn, Dr. Puttanniah, Ms. Cross, Ms. Finkelstein
NAYS: None

A. APPROVAL - Minutes
Motion to approve the November 18, 2021, minutes.

B. APPROVAL - Harassment, Intimidation, and Bullying (HIB)
Motion to affirm the decision of the Superintendent of Schools regarding Harassment,

Intimidation, and Bullying (HIB) incidents below, reported to the Board in Executive Session at
the November 18, 2021, Meeting:

e HIB incident #HES-2122-01
e HIB incident #TMS-2122-05

C. APPROVAL - Additional Attorney of Record
WHEREAS, there exists a need for the performance of an additional Attorney of Record for
Personnel, Labor, and Negotiations Legal Services for the Closter Board of Education in the
County of Bergen, and

WHEREAS, The Closter Board of Education authorized and issued a request for proposal to
engage a firm to act as an additional Attorney of Record for the District; and

NOW, THEREFORE, BE IT RESOLVED, that after consideration of the proposals received, the
Board approves the law firm of Cleary, Giacobbe, Alfieri and Jacobs LLC as an additional
Attorney of Record

BE IT FURTHER RESOLVED, that the Board President and the Board’'s Business
Administrator/Board Secretary are authorized and directed to execute an appropriate form of
contract embodying the terms of the RFP:

D. APPROVAL - Use of Facilities for Closter Girl Scout Troop 98006

Motion to approve Closter Girl Scout Troop 98006 use of a classroom at Hillside Elementary
Schools to hold their monthly meetings from December 2021 through June 2022.
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URRICULU D INSTRUCTION COMMITTEE
Chairperson Ms. Lee, Ms. Cross, Dr. Puttanniah

Moved by Ms. Lee, seconded by Dr. Puttanniah to approve Motion A.

Motion was approved by a roll call vote of the Board as follows:

YEAS: Ms. Bhagat, Ms. Kwon, Ms.Lee, Mr. Linn, Dr. Puttanniah, Ms. Cross, Ms. Finkelstein
NAYS: None

A. APPROVAL - Staff Conferences
Motion to approve the following staff conferences:

Staff Member(s): Vincent McHale

Conference: NJASA TECHSPO

Location: Harrah's, Atlantic City, NJ

Date: 1/26/22 - 1/28/22

Cost to Board: $929.60 (Includes registration, hotel, meals and transportation)

Staff Member(s): Anna Suttora

Conference: Payroll Administrator's Program
Location: Whippany, NJ

Date: 5/17/22

Cost to Board: $123.10

Staff Member(s): Floro Villanueva

Conference: Payroll Administrator’'s Program
Location: Whippany, NJ

Date: 5/17/22

Cost to Board: $100.00

FINANCE AND PHYSICAL PLANT COMMITTEE
Chairperson Ms. Kwon, Ms. Finkelstein, Ms. Kothari

Moved by Ms. Kwon, seconded by Ms. Lee to approve Motions A - |.

Motions were approved by a roll call vote of the Board as follows:

YEAS: Ms. Bhagat, Ms. Kwon, Ms.Lee, Mr. Linn, Dr. Puttanniah, Ms. Cross, Ms. Finkelstein
NAYS: None

A. APPROVAL - Monthly Financials and Certification
Motion to approve the following items as required, pursuant to NJSA 18A:17-9 and NJAC
6:20-2.13, as per Appendix A attached:

a. Board Secretary and School Treasurer Financial Reports for November 2021.
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b. Board of Education’s Monthly Certification of Budgetary Major Account /Fund status for
November 2021.

c. Transfer of funds for November 2021.

APPROVAL - Monthly Bills

Motion to approve payment of bills from November 19, 2021 to November 30, 2021 in the
amount of:

General Fund (Fund 10) $688,994.81

Special Revenue (Fund 20) $ 11,528.66

Total | $700,523.47

Motion to approve payment of bills from December 1, 2021 to December 9, 2021 in the amount
of:

General Fund (Fund 10) $768,834.85

Special Revenue (Fund 20) $ 54,819.33

Enterprise (Milk — Fund 60) $ 504.26

Total | $824,158.44

APPROVAL - Special Education Placements
Motion to approve the following 2021-2022 Special Education placements for Closter Students:

NJSMART# Tuition Grade Placement
4621240704 $34,100.00 K Brownstone School

APPROVAL - Contract with New Jersey Commission for the Blind and Visually Impaired
Motion to approve a contract for services for student 8426363657 with the New Jersey
Commission for the Blind and Visually Impaired.

APPROVAL - Disposal of Smartboards
Motion to approve the disposal of obsolete smartboards from Hillside Elementary School; tag #'s
10145, 10215, 10217, 10223 and 10225.

APPROVAL - Application & Acceptance of NJDOE Capital Grant

Motion to accept $26,648 from the NJ Department of Education for Emergent and Capital
Maintenance Needs funding.

APPROVAL - Contract for the Make-up Air System Unit Replacement
Motion to approve the contract with Aspen Heating & A/C Corp., the lowest and most
responsive quote for the replacement of the make-up air system unit in Hillside Elementary
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School in the amount of $37,238. A portion of the project ($26,648) is funded by the NJ
Department of Education Grant for Emergent and Capital Maintenance Needs.

APPROVAL — Purchase of iPads
Motion to approve the purchase of 60 iPads from Apple Inc. in the amount of $33,180 through
the Ed Services Commission of NJ contract #18/19-67.

APPROVAL - Purchase of Chromebooks
Motion to approve the purchase of 42 Chromebooks from CDW-G in the amount of $18,492.24
through the Ed Services Commission of NJ contract #18/19-03.

PERSONNEL AND MANAGEMENT COMMITTEE

Chairperson Ms. Bhagat, Ms. Finkelstein, Mr. Linn

Moved by Ms. Bhagat, seconded by Ms. Lee to approve Motions A-F .
Motions were approved by a roll call vote of the Board as follows:
YEAS: Ms. Bhagat, Ms. Kwon, Ms.Lee, Mr. Linn, Dr. Puttanniah, Ms. Cross, Ms. Finkelstein

NAYS: None
A. APPROVAL- School Self-Assessment For Determining Grades Under The Anti-Bullving

Bill of Rights Act and SOA for the 2020-2021 School Year
Motion to approve the School Self-Assessment for Determining Grades under the Anti-Bullying
Bill of Rights Act and SOA for the 2020-2021 school year.

APPROVAL - Substitute Teacher
Motion to approve the following substitute teacher for the 2021-2022 school Year, pending
criminal background verification.

Name Certification
Jennie Lee NJ Substitute Certification
Christopher Emmanuele NJ Substitute Certification

APPROVAL - Custodial Staff
Motion to approve Yaneth Carbajal-Altamirano as full-time custodian for the 2021-2022 school
year at a prorated salary of $41,950, Step 2, with an anticipated start date of January 6, 2022.

APPROVAL - Hillside Elementary School Academic Support Program Staff
Motion to approve, upon the recommendation of the Superintendent, the following teachers for
Hillside Elementary School Academic Support Program (funded by ESSER I/ CRRSA Grant) at
a rate of $50.00/hour per teacher:

o Kate Maher

e Sarah Kang

o Kiristin Talty

¢ Rosemarie Villani
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E. APPROVAL — Resignation of Paraprofessional - Aviann Ingram
Motion to approve, with regrets, the resignation of Aviann Ingram, Hillside Paraprofessional,
effective December 1, 2021.

F. APPROVAL - Leave of Absence - Kate Maher
Motion to approve a leave of absence for Kate Maher effective December 7, 2021, using 13 sick
days, with a tentative return date of January 3, 2022.

POLICY COMMITTEE
Chairperson Ms. Micera, Ms. Kothari

Moved by Mr. Linn, seconded by Ms. Bhagat to approve Motion A.

Ms. Finkelstein reminded the Board and the Public about Bylaw 0162.1. The Board will continue to
stream the meetings however no comments will be accepted during this time. If anyone from the public
would like to make a comment, they can attend in person or send their comment to the Business
Administrator.

Motion was approved by a roll call vote of the Board as follows:
YEAS: Ms. Bhagat, Ms. Kwon, Ms.Lee, Mr. Linn, Dr. Puttanniah, Ms. Cross, Ms. Finkelstein

NAYS: None

A. APPROVAL - Second Reading of Bylaw / Policies
Motion to approve the second reading of the following bylaw / policies as per attached
Appendix B:

Bylaw 0162.1 - Board Meeting Streaming

Policy 1648.13 - School Employee Vaccination Requirements

Policy 1648.14 - Safety Plan for Healthcare Settings in School Buildings - Covid-19
Policy 2425 - Emergency Virtual or Remote Instruction Program

Policy 5751 - Sexual Harassment of Students

BOARD COMMITTEES

Ms. Lee spoke on behalf of the Curriculum Committee. The Committee discussed the Start Strong
Assessments, which was presented earlier by Dr. Carmichael. Ms. Lee also discussed the transition of
the eighth grade students to the ninth grade. Even with the pandemic and the students having a year
and a half of virtual learning, Closter students are doing very well. The Committee also discussed
some of the curricular changes happening at the Northern Valley Curriculum Center.
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OLD/NEW BUSINESS

Mr. McHale informed the Board and the public as part of our initiative with our district's diversity Council
is to have professional development for administrators and teachers on the topic of discussing race in
the classroom. Councilwoman Ms. Jennie Chung let the district know there is a grant offered by the
YWCA of Bergen County to have a speaker come and provide professional development in school
districts. Closter Public Schools and Hoboken Public Schools are recipients of this grant. On
December 8th our administrative team met with a representative from the YWCA and a representative
from the group providing the professional development. The professional development will help
teachers understand and be aware of race and how fo discuss this in the classroom. In addition the
group will provide a zoom session for the parents.

PUBLIC DIS I
Moved by Mr. Kwon, seconded by Ms. Lee to open the meeting to public discussion.

No Public Comments
Moved by Ms. Kwon, seconded by Ms. Bhagat to close the meeting to public discussion.

Ms. Lee stated it was an honor to work on the board these past six (6) years. Although the past few
years have been difficult and as a community we may have not agreed, everyone did agree everything
was done with the best interest of the children. Ms. Lee congratulated the new board members and
wished them well.

CLOSED SESSION MOTION (If required)

Moved by Ms. Lee, seconded by Dr. Puttanniah to approve the following Closed Session Motion.
Motion was approved by a voice vote of the Board:

YEAS: Ms. Bhagat, Ms. Kwon, Ms.Lee, Mr. Linn, Dr. Puttanniah, Ms. Cross, Ms. Finkelstein
NAYS: None

BE IT RESOLVED that the Closter Board of Education will adjourn to a Closed Session to discuss the
following:

HIB
Personnel Matters

The matters so discussed will be disclosed to the public as soon as and to the extent that such
disclosure can be made without adversely affecting the public.

The Board went into Closed Session at 8:23 PM.
The Board reconvened from Closed Session at 8:36 PM.

12/9/2021 Pg. #10



PUBLIC SESSION
The Board Meeting resumed to a public session at 8:40 PM.

Mr. McHale provided the Board with the School Self-Assessment For Determining Grades Under The
Anti-Bullying Bill of Rights Act and SOA for the 2020-2021 School Year.

ADJOURNMENT
Moved by Dr. Puttanniah, seconded by Ms. Kwon to adjourn the meeting at 8:43 PM.

Respectfully submitted,

Busmhess Administrator/Board Secretary
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Streaming of Board of Education Meetings

0162.1 STREAMING OF BOARD OF EDUCATION MEETINGS

The Closter Board of Education will hold in-person meetings and may, at its discretion,
also stream the meetings online. However, remote comments will not be accepted.
Members of the public who wish to make a live comment must do so in-person. The
Board will allow written comments to be submitted in advance and will read the
submissions at the appropriate public comment period,

The Board publishes its agenda to closterschools.org to  the extent known by
approximately 4:00 p.m.-the day prior to the Board meeting. Individuals who wish to
submit written comments (regarding any government or school district issue that a
member of the public feels may be of concern to the residents of the school district) must
do so by sending an email with the written comments to the Business
Administrator/Board Secretary (email to be found at closterschools.org) or by written
letter addressed to the Business Administrator/Board Secretary, 340 Homans Avenue,
Closter, New Jersey 07624, Comments submitted in writing or by email must include the
commenter’s name and address, Wrilten comments must be received no later than 10:00
a.m. on the day of the meeting. Any comments missing a name or address will not be
read. Comment received after 10:00 a.m. the day of the board meeting will be held until
the subsequent board meeting, Written comments will be read aloud and addressed
during the meeting in a manner audible to all meeting participants and the public. When
reading written comments during a meeting, the person reading the comment will stop
reading after the time period slotted to each public comment by policy, no matter how
long the written comment is. The Board may summarize duplicative comments as

permitted by law, and duplicative comments shall be noted for the record.

Adopted:

T Copynghl 2021« Sirauss Ealnay Assooalns, LLP = TB0G Hinds Moad « GG 1+ Toms Fer, [ 06758 - 8109« 732-255-1500
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School Employee Vaccination Requirements
M

1648.13 SCHOOL EMPLOYEE VACCINATION REQUIREMENTS

In accordance with Executive Order No. 253 signed by the Governor of New Jersey on
August 23, 2021, the Board shall adopt and maintain a policy that requires all covered workers to
either provide adequate proof that they have been fully vaccinated or submit to COVID-19
testing at a minimum of one to two times each week.

This requirement shall take effect on October 18, 2021, at which time any covered workers that
have not provided adeguate proof (o (he school district that they are fully vaccinated must submit
to COVID-19 testing at a minimum of one to two times each week on an ongoing basis until
fully vaccinated.

For purposes of Exccutive Order 253 and this Policy, “covered workers™ shall include all
individuals employed by the Board of Education, both full and part-time, including, but nct
limited to, administrators;, teachers; educational support professionals; individuals providing
food, custodial, and administrative support services; substitute teachers, whether employed
directly by the Board of Education or otherwise contracted; contractors; providers; and any other
individuals performing work in the school district whose job duties require them to make regular
visits to the school district, including volunteers. Covered workers do not include individuals
who visit the school district only to provide one-time or limited duration repairs, services, or
construction.

A covered worker shall be considered “fully vaccinated” for COVID-19 two weeks or more after
they have received the second dose in a two-dose series or two weeks or more after they have
received a single-dose vaccine. Individuals will only be considered fully vaccinated after they
have received a COVID-19 wvaccine that is currently authorized for Emergency Use
Authorization (EUA) by the United States Food and Drug Administration (FDA) or the World
Health Organization (WHQ), or that are approved for use by the same.

Workers who are not fully vaccinated, or [or whom vaccination status is unknown, or who have
not provided sufficient proot of documentation, shall be considered unvaccinated in accordance
with the provisions of Executive Order 253,

Covered workers shall demonstrate proof of full vaccination status by presenting any of the
following documents if they list COVID-19 vaccines currently authorized for EUA by the FDA
or the WHO, or that are approved for use by the same, along with an administration date for each
dose:
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1. The Centers for Disease Control and Prevention (CDC) COVID-19 Vaccination
Card issued to the vaccine recipient by the vaccination site, or an electronic or
physical copy of the same;

2. Official record from the New Jersey Immunization Information System (NJIIS) or
other State immunization registry;

3. A record from a health carc provider’s portal/medical record system on official
letterhead signed by a licensed physician, nurse practitioner, physician's assistant,
registered nurse, or pharmacist;

4. A military immunization or health record from the United States Armed Forces;
or
5. Docket mobile phone application record or any State specific application that

produces a digital health record.

The Board of Education’s collection of vaccination information from covered workers shall
comport with all Federal and State laws, including, but not limited to, the Americans with
Disabilities Act, that regulate the collection and storage of that information,

To satisfy the testing requirement of Executive Order 253 and this Policy, an unvaccinated
covered worker must undergo screening testing al & minimum of one to fwo times each week, to
be determined by the Superintendent of Schools,

An unvaccinated covered worker is required to submit proof of a COVID-19 test. The
unvaccinated covered worker may choose either antigen or molecular tests that have FUA by the
FDA or are operating per the Laboratory Developed Test requirements by the U.S, Centers for
Medicare and Medicaid Services.

Where a Board of Education provides the unvaccinated covered worker with on-site COVID-19
test(s), the school district may similarly elect to administer or provide access to either an antigen
or molecular test.

If the covered worker is not working on-site in the school district during a week when testing
would otherwise be required, the Superintendent or designee may not require the worker to
submit to festing for that week. This requitement shall not supplant any requirement imposed by
the Board of Education regarding dingnostic testing of symptomatic workers or screening testing
of vaccinated workers,
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The Board of Education shall track test resulls required by Executive Order 253 and must report
those results to the local public health department.

Nothing in Executive Order 253 and this Policy shall prevent a Board of Education from revising
this Policy to include additional or stricter requirements, as long as such revisions comport wita
the minimum requirements of Executive Order 253.

Executive Order 253 authorizes the Commissioner of the Department of Health (IDOI) to issue a
directive supplementing the requirements outlined in Executive Order 253, which may include,
but not be limited to, any requirements for reporting vaccination and testing data to the DOH.
Actions taken by the Commissioner of the DOH pursuant to Executive Order 253 shall not be
subject to the requirements of the Administrative Procedure Act, N.J.S.A. 52:14B-1 et seq.

This Policy shall be supplemented by Policy 1648.11 — Appendix A, which shall include the
school district’s protocols implementing the provisions of this Policy.

The Superintendent is authorized to implement revisions to provisions in this Policy based on
any subsequent Executive Orders or any additional mandates that affect any provisions of this

Policy. Any such revisions in this Policy shall be submitted by the Superintendent to the Board
of Education for ratification if the Board cannot approve such revisions before the effective date

Executive Order 253 — August 23, 2021

Adopted:
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1648.14 SAFETY PLAN FOR HEALTHCARE SETTINGS IN
SCHOOL BUILDINGS — COVID-19

Purpose and Scope

The Board of Education is committed to providing a safe and healthy workplace for all
employees and has adopted this Policy that shall be the school district’s COVID-19 Plan
(Plan) that includes procedures to minimize the risk of transmission of COVID-19, :n
accordance with Occupational Safety and Health Act of 1970 (OSHA) COVID-19
Emergency Temporary Standard (ETS) published on June 21, 2021, The ETS,
29 CFR 1910 - Subpart U, applies to all settings where any school district employee or
contracted service provider provides healtheare services or health care support services,
Public Employees® Occupational Safety and Health (PEOSH), the agency with
jurisdiction over public employers in New Jersey, has adopted the ETS in full. However,
its applicability for school districts is primarily restricted to the nurse’s office and any
adjoining clinical areas and not the entire school building,.

The Board, administration, and the COVID-19 Safety Coordinator(s) will work
collaboratively with all employees in the development, implementation, monitoring, and
updating of this Plan.

1. Definitions

a. “Employee” means any district employee or contracted service provider
working in a healthcare setting where people with suspected or confirmed
COVID-19 are reasonably expected to be present,

(1) Therefore, the provisions of the ETS and this Policy only apply -0
employees or contracted service providers working in a murse’s
office or any adjoining clinical arcas,

b. “Healthcare setting” means all settings in the school district where any
employee or contracted service provider provides healtheare services or
healthcare support services,

4] Where a healthcare setting is embedded within 4 non-healthcaze
setting (i.¢. school nurse’s office and any adj oining clinical areas in
a schoal building), the BTS and this Policy only apply to the
embedded healthcare setting and not to the remainder of a school
building in accordance with 29 CFR 1910.5 02(a)(3)(1).
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€ For the purpose of this Policy, additional definitions shall be those
definitions listed in 29 CFR 1910.502(b).

The school district has multiple healthcare settings that are substantially similai;
therefore; has developed and adopted this single Plan for these substantially
similar healthcare settings, with site-specific considerations included in this Plan.
The healthcare settings in the schoo! district are listed in Appendix 1.

a. Any school district health care settings that are not substantially similar,
the school district shall develop and adopt separate COVID-19 Plans for
each healthcare setting and list them in Appendix 1.

B. Roles and Responsibilities for School District Employees

1.

The school district’s goal in adopting this Policy is to prevent the transmission of
COVID-19 in the school district’s healthcare settings. All staff members are

responsible for supporting, complying with, and providing recommendations to
further improve this Plan.

The Superintendent will designate a COVID-19 Safety Coordinator(s) who shall
implement and monitor this Plan, The COVID-19 Safety Coordinator(s) shall
have the school district’s full support in implementing and monitoring this Plan,
and has authority to ensurc compliance with all aspects of this Plan.

C. Hazard Assessment and Worker Protections

15

The Superintendent of Schools or desipnee will conduct a specific hazard
assessment of its healthcare settings to determine potential hazards related to
COVID-19,

a. A hazard assessment will be conducted initially and whenever changes in
a healthcare setting in the school district create a new potential risk of
employee exposure to COVID-19 (e.g., new work activities in the
healthcare setting).

The Superintendent has developed and the Board has adopted this Plan that
includes the procedures the school district will use to determine an employee’s
vaccination status as outlined in Appendix 2.
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a. In the event the Superintendent or designee cannot or does not determine
or confirm the vaccination status of an employee, the employee shall be
presumed to be unvaccinated.

All completed hazard assessment forms and results will be attached to this Plan in
Appendix 3 and will be accessible to all employees at each school district facility.

[y

4, The school district will address the hazards identified by the assessment, and have
included in this Plan the procedures to minjimize the risk of transmission of
COVID-19 for each employce. These procedures are included in the following
Appendices:

i Patient Screening and Management

(1) In healthcare settings in the school district where direct patient care
is provided, the school district will include protocols addressing
patient screening and management in Appendix 4,

b. Standard and Transmission-Based Precautions

(1) The school district will develop and implement procedures [o
adhere to Standard and Transmission-Based Precautions in
accordance with CDC’s “Guidelines for Isolation Precautions™
which are included in Appendix §.

5, Personal Protective Equiprent (PPE)

a. The school district will provide and ensure that employees wear approved
facemasks or a higher level of respiratory protectiop.

b. The school district will include protocols to address PPE for healtheare
settings in Appendix 6.

6. Physical Distancing

a The schaol district will ensure that each employee is separated from all
other people in the healthcare setting by at least three feet when indoors,
unless it ean be demonstrated that such physical distance is not feasible i
a specific activity.
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(1) Where maintaining three feet of physical distance is not feasible,
the school district will ensure employees are as far apart from other
people as possible.

Physical distancing will be implemented, along with the other provisions
required by the ETS, as part of a multi-layered infection control approach
for all healthcare settings.

The school district will include protocols to address physical distancing
for healthcare settings in Appendix 7.

Physical Barriers

a.

The school district will install physical barriers at each fixed work location
outside of direct patient care areas where each employee is not separated
from all other people by at least six feet of distance and spacing cannot be
increased, unless it can be demonstrated that it is not feasible to install
such physical barriers.

Physical barriers will be implemented, along with the other provisions
required by the ET'S, as parl of a multi-layered infection control approach
for all healthcare settings.

The school district will include protocols to address physical barriers for
healthcare setlings in Appendix 8.

Cleaning and Disinfecting in the Healthcare Setting

a.

The school district will implement policies and procedures for cleaning,
disinfecting, and hand hygiene, along with the other provisions requirec
by the ETS, as part of a multi-layered infection control approach for all
healthcare settings.

The school district will include protocols to address cleaning and
disinfecting for healthcare settings in Appendix 9.
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Ventilation

The schoo! district will implement procedures for each facility’s heating,
ventilation, and air conditioning (HVAC) system and include protocols
addressing ventilation for healthcare settings in Appendix 10,

Ventilation policies and procedures will be implemented, along with the
other provisions required by the ETS, as part of a mulii-layered infection
control approach.

The Superintendent or designee will identify the building manager, HYAC
professional, or maintenance employee who can certify that the HVAC
system(s) are operating in accordance with the ventilation provisions of
the ETS and list the individual(s) in Appendix 10.

Health Screening and Medical Management

L.

no

(o]

Health Screening

a.

d.

4,

“Screening” means, for the purpose of this Policy, asking questions to
determine whether 2 person is COVID-19 positive or has symptoms of
COVID-19.

The school district will include protocols to address health screening {or
employees in Appendix 11.

Employee Notification to Emiployer of COVID-19 Illness or Symptoms

The school district will include protocols to address employee notification
o employer of COVID-19 illness or symptoms for employees in
Appendix 11.

Employer Notification to Employees of COVID-19 Exposure in the Healthcare
Setting

The schoeol district will include protocols to address employer notification
of COVID-19 exposure to employees in Appendix 11.

Medical Removal from the Healthcare Setting
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a, The school district will include protocols to address medical removal from
the healthcare setting for employees in Appendix 11.

Return to Work Criteria

a. The school district will include protocols o address return to work criteria
for employees in Appendix 11,

Medical Removal Protection Benefits

a. The school district will continue to pay employees who have beer
removed from the healthcare setting under the medical removal provisions
of the ETS. When an employee has been removed from the healthcare
setting and is not working remotely or in isolation, the school district shall
pay and provide benefits in accordance with the Plan addressed in
Appendix 12.

E. Vaccinations

L.

The school district encourages employees to receive the COVID-19 vaccination
as a part of a multi-layered infection control approach. The school district will
support COVID-19 vaccination for each employee by providing reasonable time
and paid leave (o each employee for vaccination and any side effects experienced
following vaccination.

The school district will include protocols to address vaccination for employees in
Appendix 13.

F; Training

L.

The school district will implement policies and procedures for employee trajning,
along with the other provisions required by the ETS, as part of a multi-layered
infection control approach.

The school district will include protocols to address training for employees in
Appendix 14.
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Anti-Retaliation

k.

The school district will inform each employee that employees have a right to the
protections required by the ETS, and that employers are prohibited from
discharging or in any manner discriminating against any erployee for exercisirg
their right to protections required by the ETS, or for engaging in actions that are
required by the ETS.

The school district will not discharge or in any manner discriminate against ariy
employee for exercising their right to the protections required by the ETS, or for
engaging in actions that are required by the ETS,

Requirements Implemented at No Cost to Employees

L

The school district will comply with the provisions of ETS at no cost to its
employees, with the exception of any employce self-monitoring conducted undeay
D. above.

Recordkeeping

1.

The school district will retain all versions of this Policy to comply with the ETS
while the ETS remains in effect.

The school district will establish and maintain a COVID-19 log to record each
instance in which an employee is COVID-19 positive, regardless of whether the
instance is connected to exposure to COVID-19 at work.

A The COVID-19 log will contain, for each instance, the employee’s name,
one form of contact information, oceupation, location where the employee
warked, (he date of the employee’s last day in the healthcare setting, the
date of the positive test for, or diagnosis of, COVID-19, and the date the
employee first had one or more COVID-19 symptoms, if any were
experienced.

The school district will record the information on the COVID-19 log within
twenty-four hours of learning that the employee is COVID-19 positive.
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The school district will maintain the COVID-19 log as a confidentia.
medical record and will not disclose it except as required by the ETS or
other Federal law.,

The school district will maintain and preserve the COVID-19 log while
the ETS remains in effect.

By the end of the next business day after a request, the school district wili
provide, for examination and copying:

a.

b.

All versions of this Policy which is the written Plan for all employees;

The individual COVID-19 Jog entry for a particular employee to that
employee and to anyone having written authorized consent of that
employee; and

A version of the COVID-19 log that removes the names of employees,
contact information, and occupation, and only includes, for each employee
in the COVID-19 log, the location where the employee worked, the last
day that the employee was in the healthcare setting before removal, the
date of that employee’s positive test for, or diagnosis of, COVID-19, and
the date the employee first had one or more COVID-19 symptoms, if any
were experienced, to all employees.

The school district will report to PEQOSH:

a.

b.

Each work-related COVID-19 fatality within eight hours of the school
district learning about the fatality:

Each work-related COVID-19 in-patient hospitalization within twenty-
four hours of the school district leaming about the in-patient
hospitalization,
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K. Monitoring Effectiveness

L. The school district and the COVID-19 Safety Coordinator(s) will work
collaboratively with employees to monitor the effectiveness of this Plan so as to
ensure ongoing progress and efficacy.

2. The school district will update this Policy as needed to address changes in specific
COVID-19 hazards and exposures in the healthcare setling.

This Policy and its Appendices will be made available upon request.

29 CFR 1910.502

Occupational Safety and Health Administration Fact Sheet Subpart U COVID-19
Healtheare Emergency Temporary Standard
Occupational Safety and Health Administration Model Plan

Adopted:
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Appendix 1 —Identifying the Healthcare Settings in the School District:

\

Location of healthcare setting in the school district buildings listed below:

Facility Location Worksite-Specific COVID-19 Considerations
Hillside Elementary If a student presents with COVID-19 symptoms,
School Nurse’s Office they are placed in an isolation room.
(A103)
340 Homans Avenue Students wait outside the nurse’s office and not
Closter, NJ more two students are in the nurse’s office at a
time.
Tenakill Middle School If'a student presents with COVID-19 symptoms,
Nurse’s Office (A111) they are placed in an isolation room.
275 High Street
Closter, NJ Students wait outside the nurse’s office and not
more two students are in the nurse’s office at a
time.




POLICY ROARD OF EDUCATION

Appendix 2 - Vaccination Status Plan:

All employees completed a COVID-19 Attestation Form by September 30, 2021,
Employees indicated on the form their vaccination status. If an employee was
unvaccinated, he/she was required to submit to weekly testing for COVID-19.

New employees as of October 1, 2021, will complete a COVID-19 Attestation Form on
their start date. Unvaccinated employees will be required to submit weekly COVID-19
test results on Tuesday or Friday. If the northeast region of the state is in high or vetry
high transmission, unvaccinated employees will be required to submit COVID-19 test
results on Tuesday and Friday each week.
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Appendix 3 - Completed Hazard Forms and Results:

Please see the attached Hazard Assessment Fomls and Results below:

COVID-19 Healthcare Worksite ‘
Checklist & Employee Job Hazard Analysis @ B

O8EA COVIDR-19 Healthoare Worksite Choeldist
» FEmployers in settings where etployees pravide heoitheare services or healtheare support services may use
the following Worlisite Checklist lo implement worker protections from COVID-1Y in compliance with the
OSTIA COVID-1? Healtheare Rmergency Temporary Standard (FTS),
> 1f employers chiouse o use this Worksite Checklist, there ure 2 STEPS to camplete;
o STEP [: Delermine if OSUA’s COVID-I9 [Heallheare ETS applies to your workplace or portions of
your worliplace,
¢ STEP 2 Use this Worksite Checklist to develop #and implement worker protections from COVID-1Y in

your warkpluce,

STEP 1: Determine if the ETS applies to your workplase o portions of your workplacs,

You nay use the “ls your workplace covercd by the COYID-19 Healthuure ETS?™ Now chari to determing whettier and
how OSHA s COVIR-19 Healtheare TS applies v your workplace, Note thal this determination must be made for cach
warkplace where your employees wark.

STEP 2: 1f 3TS apnlies to vo kplaee or portions o
Worksite Chacklist & Emplo: cnhHs el Analysis to develop and implement worker

protections from COVID-19 in vour workplace,

Use the sectiory af this Worksite Checklist & Employew Jah Hezued Anclysis that apply to your workplace or portions
of your w:,:urkpiaw 1o develop and {mplement worker protections {rony COM3D-19. This cheeklisl js intended Lo be used
Jlmg%idt OSHA’s COVID-19 Plan Template to help you develop and implement a COVID- 19 plan, as required by the

ETS, for your workplace. Scek the involvement of nen-mansgesial employees and their représentatives in complcting
this cheaklist and iniplementing the COVID-19 plan.

v Getting Started

Take these steps Lo get yonr worliplace ready and ensure you have YES | NO | Follow-up Action
implemented policies and procedures Lo prevent the sprend ol
COVID-19. Some specilic contrals against COVID-19 nnd & job hazard
analysis arc covered in the sections that (ollow.

-

o Do vou have & COVILI-19 plan that was developed in consuligtion with non- W [—"
managenial employees?

o ICyouare claiming, excrupbion ander 1910, 502(a)(d) Sion peaviding controls for
fully vaceinated empdayees in nwell-defined arears) of ke warkplace whire
there is po veasonable expectation hat aoy persen wilh zuspecled or confinned
COVID-IG will be present, do you have policiss anl |er.|'duru in plase to vV ol
detennine employees’ vaseinalion stug?

o Have you sbared your COVID-19 plan with all other eniployers at your .
warksite(s) and caordinaled o ensine all workers are protected? V r

o Do yeuhave policies to limit and moniter points of entry in setlings where direci
patienl care is provided?
(Note: Daes noi apply where emergency responders ar ofhier hicensed healtheare V r—
providers enter a aon-healtheare setiing to provide healticare services,)

© Do you have i policy lo scroen and triage all clients, galients, residends, delivery
p(op)e visilors, and other non-eniplayees entering settings whepe dII'ELl patien: V r‘
<carc is provided for people who may have symploms of COVID-19?




Take these steps to get your workplace ready and ensure you have
implemented policics and procedures to prevent the spread of
COVID-19, Some specific controls against COVID-19 and a job hazard
analysis are covered in the sections that follow.

YES [ NO | Follow-up Action

@ Do you have 4 health screening protocol for sereening employees betare each
waorle day and each shift?

o Do you have a log for recording all employve instances of COVID-19?

‘& Do yon have a policy that requires eraployees to rotify you when they are

COVID-19 pogitive or have been told by a licensed healthcare provider that they

are suspected of having COVID-14?

COVID-19 like symptoms including:

*  Acrccent loss of taste and/or smell with no ather explanation

» Afever of at least 100.4°F with a new unexplained cough associated with
shartness of breath

o Do youinave a policy to notify employees within 24 hours, if required to do so,
when they have been exposed (through close contzet or by working in the eame
well-defined portion of a workplace diring a person’s potential transmission
period) to a COVID-19 positive person who has been in the workplace?

o Doyou have a policy for employee COVID-19 testing, incloding providing time

off and payment for the test? (Note: employers are not required to conduct
testing)

0 Do youhave policies to remove employees who have COVID-19, are suspected
to have COVID-19, arc cxperiencing certain symptoms of COVID-19Y, or have
been in close contact with a COVID-19 posilive person in the workpiace, until
they can retum as provided fuc by the standacd, snd, for employers with more
than 10 eraployees, to provide medical removal protection benefits to such
emnployees where required to do so (see OSHA’s ETS Notification, Removal,
and Return to Work Flow Chatt for Employers and Employees)?

¢ Do you have policies and procedures for adhering to Stancard and Transimission-

Based Precautions in accordance with CDC's “Guidelines for Isolation
Precautions™?

o Have you cansidered the use of telehealth services where svailable and
appropriate In order to limit the number of people entering the facility? (Note:
employers are nat required to, but are encouraged to, use kelzhealth where
available and appropriate.)

¢ Do you have a plan to support COVID-19 vaceination by providing each
eraployee reasonable time and paid leave for vaceination and any sile effects
experienced following vaccination?
(Note: Eligible employers, incltding businesses and fax-exemp!
organizations with fewer thay SO0 emplavees, can veceive d tox credit Jor

providing paid time nff for each employee receiving the vaceine and for any

time needed (o recover from the vaceine Seg

wwiw, ir's. gov/newsroomdamerican-rescue-plan-tax-credits-available-io-
smoll-employers-io-provide-paid-leave-to-employees-recelying-covid-19-
vaceines-new-faci-sheet-outlines-details)

Tdentity COVID-19 Safety Coordinators to ensure compliance with all aspects of the COVID-19 plan,

Name: Posilion/Title/Campus:

Contact Information:




v" Physical Distancing in your Workplace

c

This section will agsist you in implementing physical distuncing measures at your workplace.

Employers must ensure that emnployees are separated from other people Ly at least 6 feet when indoors, and instalt cleanable or
disposable solid barvicrs at fixed work locations outside of direct patient care areas where each employee is not separated from
uther peoplz by atleast 6 fect, unless the employer can demoustrate that these measures are infeasible. Refer to the Fixed Work
Location and Jeb Task Inventory for Employees Outside of Biract Patlent Cave Aveas Whe Cannot Malatain Physical

Distancing and the Jeb Hazard Analysts (Controls) sections below,

in evaluating how to implement physical distancing, employers should consider these measures as they build their

COVID-19 plans.

Employers must implement physical distancing along with the otier provisions required by the ETS as part of a multi-layered

strategy to minimize employee exposure to COVID-19.

NOTE: The ETS.exempts fully vaccinated workers from physical distancing and baitier requirements when in well-defined
areas where there is no reasonable expectation that any person with suspected or confirmed COVID-19 will be present.

Have you considered these measures when/where possible?

YES

NO

Follow-up Action

Have you taken steps 10 1educe crowding in facilides by asking patients to remain

outside if feasible until they are called into the facility for their appointment? V r
For example: Vehicle waiting area in parking lot, open aiv triage tents and
hooths. ate.
o Have you limited visitors to the facility to only those essential for the patient’s »
physical or emotional well-being and care, and restricted their visits Lo the V r
patient’s roont or other designated areas?
o Have you implemented telewarking options? VT
o Are physical distancing foor markers and/or visible wall signs in place (5 remind
employecs, patients, visitors, customers, clients, and all other non-crployees to V [—
maintain a minimum distance of 6 fect between them?
o Have you reconfigured the work environment to ensure physical distancing? V l—-—
For example: Spacing our desks, .
o Have conference rooms and break area furnishings (tables, chairs, desks) been
adjusted to maintain physical distancing? v M
o Have you installed cleanable or dispesable solid barriers at euch fixed work
location outside of dircct patient care areas (e.g., entryway/lobby, check-in desks,
triage, hospital phannacy windows, bill payment) where each employee is not V r
separated fromn all other people by at least § feet of distance?
o Have work shifts and break times been staggered to reduge crowding in comnton
employee areag? 4 ]—
For example: Brealraoms, locker moms, elc.
o HMave you taken steps to minimize lhe number ol people within choke points
(bottlenecks) at ahy time to ensure a minimum distance of § feet can be
maintained between them and reduce crowding? Vol
For example: Outside of divect patient care areas (e.&., entrywayflobby, check-in
desks, triage, pharmacy windows, bill payment).
o Have you designated pickup/drop-ofl delivery areas away from high traffic arcas? ]7 |—“
o Have you used scheduling to separate workers into dedicated groups (l.e.
“bubbles” or “cohorts™) to work the same shifl or work in a particular area io vV |
reduce the number of individuals that each worker encounters?
o Have contactless payment systems been cstablished? | T INA
o Have contactless scheduling systems been established?” ,V [_




v Ventilation in Your Workplace

This section will assist you in improving ventilation at your workplace.

o Employers who own or control buildings or stractuces with an existing heating, ventilation, and air conditioning (HVAC)
system(s) must ensure thal the HVAC gystem(s) is used in aceordance with manufacturer's instructions and the design
specifications of the system(s); the amount of outside air cirenlated through the system(s) and the number of air changes per
hour are maximized to the extent appropriale; air filters are rated Minimara Efficiency Reporting Value (MERV) 13 or higher, if
comnpalible with the HVAC system(s); air filters are maintained and replaced as necesgary; intuke ports are cleaned, maintained,
and cleared of debris; and airborne infeetion isolation rooms (AlIRs) are maintained sod operated in accordance with their
design and construction criteria.

o Does your worlplace kave a HYAC systern thal yau own or control? YES

o Who is responsible for maintaining the HVAC system(s) and can certify that it is operating in accordance with the

ventilation provisions of the OSHA COVID-19 ETS? ) T

(e.n., Maimenance staf), HVAC sgrvice contractor) Supervisor of Buildings El_ﬁd Grounds, HVAC
Company - ASPEN Heating and Electric

NameCantact Information:

Malph Chappell - 201-522-0836

Have yon talcen these measures where/when possible? YES | NO | Follow-up Action

o Isthe HVAC systern being checked, inspected, eleancd, and maintained on a
regularly scheduled basis? 4

-

o Isthe HVAC system being used i accordance with the HVAC
manufacturer's instructions and design specificalions?

h\
L

Is the HVAC syslem set to maximize the amount of fresh ourdoor air that (s
supplied to the system within the system’s capabilitics?

O

d
-

o Are the HYAC autdoor air intakes clean, are they in good working arder, and
are they clear of obstructions?

o
1

o Are lhe HVAC air filters that are installed rated at feast Minimum Ef ficicney
Reporting Vaiue (MERV) 13, or the highest level compatible with the
system?

Q
i

o Areallair filters maintained and changed as necessary in accordance with the
manufacturer’s instructions for proper HVAC system function?

—

aus

o Areall air supply diffusers and retucn air grilies open, clean, and operating

g
B

praperly?
o Areall existing AlIRs maintained in accordance with design and construction V J——
criteria? !
Additionzl Ventilation Strategies (Best Practices) to Cunsider YES | NO | Notes

o Are windows sud doors opened when ambient aic guality and temperature
ailow, and if doing so would nol pose other health or safety risks?

N
]

¢ Are automatic settings (hat reduce vulside gir intake digabled? v NN

o Are HVAC system(s) operated at least two hours before people arrive and at ) _
least two hours after everyone has left in order to help flugh the building? [\7 [




v' Cleaning and Disinfection in Your Workplace

This section will assist you in implementing cleaning, disinfection, and hand hygiene measures at your workplace.

(o]

o

&

[n patient care ateas, resident rooms, and for medical devices and equipment, employers must follow standard practices for
cleaning and disinfection of surfaces and equipment in gccordance with CDC’s “COVID-19 Infection Prevention and Control

Recommendations” and CDC’s “Guidelines for Environmental Infection Centrol,” pp. 86—103, 147-149. In alt other zreas,
employers must clean high-touch surfaces and cquipment at least once a day, following manufacturers” instructions for
application of cleaners; and clean and disinfect, in accordance with CDC’s “Cleaning and Disinfecting Guidance™ any areas,

materials, and equipment under the employer's control that have likely been contaminated by a person who is COVID-19
positive and has been in the workplace witlin the lasl 24 hours.

Enuployers must provide alcohol-based hand rub that is at least 60% alcoliol or provide readily accessible hand washing facilities.

After aernsol-generating procedures {AGPs) are performed on persons with suspected or confirmed COVID-19, employers
must clean and disinfect the surfaces and equiprent in the room or area where the procedure was perforined.

Have you taken these yneasures where/whea possible?

YES

NO

_I*_‘(Jlloyvnup Action

O

Are patient care areas, resident rooms, and medical devices and squipment
cleaned and disinfected in accordance with the CDC's “CQOVID-19 Infection
Prevention and Control Recommendations” and “Guidelines for Environmental
Infection Control”?

¥4

—

Do you clean and disinfect areas, materiats, and equipment (other than patient

care areas, resident rooms, and medical devices and equipment) that have likely
been contaminated by a person with COVID-19 who has been in the workplace

within the last 24 lours in accortanes with the CDCs *Cleaning and
Diginfecting Guidance™?

(&

Where AGPs are conducied, do you clean and disinfect the surfaces and
equipment in the room or area after the procedure is compleled?

O

Have you provided alcohol-based hand vub that is at least 60% alcohol or
provided readily accessible handwashing facilities for employees, paticnis,
visitors, customers, clients, and all othet non-employees?

Quiside of patieat care arcas and patient rooins, are high-touch surfaces aad
cquipraent {other than medical devices and equiprnent) cleaned af least once 2
day following manufacturers® insiructions for application of cleancrs?

When disinfecting, do you use a disinfectant found on EPA s List N;
Disinfectants for COVID-197




¥" Personal Protective Equipment (PPE) in Your Workplace

This section will assist you in providing PPE and implementing PPE policies at your workplace,

o Bmployers must: provide and ensure employces wear facemasks (that are FDA-cleared, autliorized by an FDA EUA, or
otherwise offered or distributed as deseribed in an FDA enforcement policy; ensure o facemask is worn by each employce aver
the nose and mouth when indoors and when oceupying 4 vehicle with other people for work purposes (with some exceplions,

e.g., when un ernployee is alone i1 a room); provide and ensure employees use respirators and other
wills suspected or confirmed COVID-19 and for AGPs performed on a person with suspected or con
respivators and other PPE in accordanice with Standard and Transmission-based Precautions in healtl

PPE for exposure to people
tirmed COVID-19; provide
hoere seltings in accovdanee

with CDC’s “Guidelines for Isolation Precautions™; and allow employees lo wear their own respirators instead of Facemasks

{under the mini respiratury protection program al 29 CFR 1910.504).

o NOTE: PPE requiremicnis for employees with exposure to a person with suspected or confimed ¢

JVID-19 and for AGPs on a

person with sugpected or confirmed COVID-19 are discussed iu the Job Task Inventory fur Employees with Potentisl for
Expusure to a Peryon with Confirmed sr Suspected COVID-19 and Job Hazard Analysis (Controle) sections below.

o NOTE: The ETS exerapts fuily vaccinated workers fioro PPE requireinents when in well-defined areas where there is no

reasonable expectation that any person with suspected or confirmed COVID-19 will be present.

The following questions apply when employces are required (o wear employer- YES [ NO
provided facemasks, respicators, or face ghields;

Fallow-up Action

o Doyou ensure faceiasks ave woni by employees over the nose and mouth when
indoers and when aceupying a vehicle with other people for work, unless one of vg [
the exceptions in the ETS applies?

o When facemasks are tequired, have you provided to ench employee a sufficient
number of facernasks that are FDA-cleared, authorized by an FDA EUA, or
otherwise offered or distributed as described in an FDA enforcement policy to !7 ’_‘
comply with the ETS and ensure that they are changed by employees at least once
a day, whencver they are soiled or damaged, and more frequently as necessary”?

© I N9S5 respirators or a higher level ol respiralory protection are provided to
cmployees, are they:

o used in accordance with the COVID-19 mini respiratary prolection program .
(29 CFR 1910.504) when used in place of a facemask ir sitluntions when a v [
respirator is not yequired by the ETS; or

o used in accordance with the respiratory protection standard (29 CFR 1910.134)
when a respirator is required by the ETS?

o For employees who are unable 10 wear facemusks (e.g., due to a disability), avs
face shields provided to employecs and

o cettified lo ANSVISEA Z87.1 (or do they vover e wearer’s eyes, nose, and
mouth, wrap around the face from temple to temple, and extend down below V {-—
the wearer's chin)? V

a cleaned at least daily?

o teplaced when damaged?

o Instead of a facemask, are employees permilied to wear their awn respirator uged in
accordance with 29 CFR 1910.504 when a respirator is not required by the ETS?Y [‘7 [‘"“




Fixed Work Location and Job Task Inventory for Employees Outside of
Direct Patient Care Areas Who Cannot Maintain Physical Distancing

Use this Fixed Work Location and Job Task Inventory and fuput from employees to identify any fixed work
locations outside of direct patient care areas where employees cannot maintain at least 6 feet of physical
distancing from all other people when indoors. Direct patient care means hands-on, face-to-face contact with
patients for the purpose of diagnosis, treatment, and monitoring.

Note: The ETS exempts fully vaccinated workers from physical distancing and barrier requirements when in
well-defined areas of the workplace where there is no reasonable expectation that any person with suspected or
confirmed COVID-19 will be present.

Fixcd work locations are workstations where an employee is assigned to work for significant periods of time. Proteclive measures
can often be implemented at fixed workstations to minimize potential exposure to COVID-19.

o Take an inventory of all fixed work locations outside of direct patient care areas where employees cannot maintain 6 feet of
physienl distange from all other people. Note the number of workers at each location.
For example: § administrative employees work at an outpatient medical office with fixed work tocarions ar:
v The reception area
« BEwmployee desk arca not In divecr patient cere areas

o Foreach (ixed work location, deseribe the job tasks where employees eannol mnintaln 6 feet of physigal distange from all
olher people.
For example: For the otitpatient medical office:
»  2employees in the reception area interact with patients, families, and the public to conduct administrative
tasks at the reception desk
° 3 employees work at their desks not in divect patient care areas

Fixed Work | No.of Job Tasks and Descriptions

. . Workers
Loeation
For example: | The 9] Interact with parients, families, and the public to conduct administrative tasks ab the
Quipatient receplion reception desk
medical office | area
Emplayac 3 Work af their desks not in direct pationt care areas

desk area




Job Task Inventory for Employees with Potential for Exposure to a Person
with Suspected or Confirmed COVID-19

Use this Jeb Task Inventory and input from employees to identify any job tasks where employees have
potential for exposure to a person with suspected or confirmed COVID-19,

Answer the following questions about employee exposure lv COVID-1Y; YES | MO | Follow-up / Notes

0 Do employee(s) provide direct care to or are they otherwise cxposed lo people witl:
suspected or confirmed COVID-19? |V

O Do employee(s) perform or assist in petforming AGPs on u person with suspected or
confimed COVID-19? The following medical procedures are considered AGPs:

open suctioning of airways

sputum induction

cardiopulmonary resuscitation

endotracheal intubation and extubation ]’- 7

norn-invasive ventilation (e.g., BiPAP, CPAP)

bronchoscopy

manual ventilation

medical/surgicnl/postmoriem procedures using eseillating bone saws

dental procedures involving: ultrasonic scalers; high-speed denta) handpieces;

airfwater sytinges; air polishing; und ir abrasion

Jdagaaooagon

Location(s) Na. of Job Tasks and Descriptions
Weorkers
For example: 5 Perform or assist in surgice! procedures using oscillating bone saws

Surgical Suites

Are there any well-defined areas ot your workplace in which theye is no reasonable expectation that any persen with
suspected or confirmed COVID-19 will be present? 1 yes, list here;

s Forexample: employee break room
*®

*




Employee Job Hazard Analysis (Controls)

“This form will help employers and their employees identily contrals to implement to minimize potential employee exposure
to COVID-19, Refer Lo the Fixed Work Locatlon znd Job Task Inventory for Employees Outside of Divest Patient Cave
Areas Whe Cannet Maintain Physical Distancing as well as the Job Tusk Inventory for Zinployees with Potential for
Exposure to a Person with Suspected or Confivaed COVID-12 sections above to complete this form for every fixed work

location or job task identified in these sections,

At least one non-managerial employee should provide ingut on this Job Razard Analysis.

Employee Name(s), Position/Title, Shift

—Eacility Location (e.g., campus, bujlding number)

Controls to implemeni (as approprisis and feasibls) for employees outside of direct patient care areas
who cannoet maindzain physical distancing

“Fixed Wo?k_LaEa_tiun(s) (refer to table above):

Job Tasks and Descriptions:

O Work processes or procedures have been adjusted to ensure that employees are as far apart as feasible front other pevple,
How:
o Jor example: using a lifling device instead of o co-worker
[ ]

O  Thysical baveiers have been installed where physical distancing is not feasible.
NOTE: Physical barriers ave uot requived in divect patient cove areqs or vesident rooms. The ETS also exempts filly vaccinated workers
Srom physical distancing and bavrier requivements when in well-defined arens of the workplace where rhere is no reasonabie expectifien
that amy person with suspected or confirmed COVID-19 wiil be present. Refer 1 list of well-defined areas above.

{3 Between employees and other prople where possible

Between co-worker warkstutions where possible

Barriers ave at helght and width to block face-to-face pathways between persons

Small pass-through openings for ahjcets, if necessary, are tocaied at the hottem of the barrier and away from users’
breathing zones

Barriers are fixed or secured so they do not move excessively (secured to ground or su riace; hanging barriers have bottoms
secured)

Barriers are easily cleanable or disposable

o Barrier cleaning supplies ave stocked and conveniently Incated

Barricrs o not hlock emergency exits and pathways

d g o oao

Controls to implement for employees with potential for exposure to a person with suspected or
confirmed COVID-19

Controls for AGPs pevformed on g person with suspected or eonfivaed COVID19:

The nuraber of employees present during the procedure is limited to only those essential for patient care and procedure support
The procedure is perfornied in an AUR, if available

All surfaces and equipment in the room or arca where the procedure is performed ate cleaned and disinfeoted after the procedure
is completed

aca

PPE:

The employer must provide a respirator, gloves, an isolation gown or protective clothing, and cye protection to each employee with
exposure to people with suspected or confirmed COVID-19. The employer iaust ensure that the respirator is used in accordace
with the respiratory protection standard (29 CFR 1910.134) and that other PPE s used in accordance with 29 CFR 1910 subpart 1,

For AGPs performed on a person with suspected or confinmed COVID-19, employers are encouraged to select elasiomeric
respirators or PAPRs instead of filtering facepiece respirators.




Use this form for each heattheare job task (refer tu table above) with potential exposure to COVID-19,

Deseription of Job Task Employee Protections Provided by Follow-ap / Notes
Employor
For example: A murse in the ICU myst | Glaves X
enier the patient’s room and draw -
three vials of blond once daily in the Isolation gawn X
miornlng bafore broakfast. Facemasks cleared by the FDA, suthorized by x
an FDA KUA, or oftered or distributed us Whaen not wearing NOJ respirator

The patient is positive for COVED-16. | deseriled bon FDA enforecniont pollgy

NS resplratory or equivalent

The 1CU nurses have been jssied 895

respirators, JCU nurses wear FDA- Gogples ar fice shieht &

withorized facemasks when 1ot in a

. ! e Powered uir-purifylng respirator (PAPIY)
COVID- 18 pusitive patieni’s romn,

Alrbarne Infeetlon isvlatlon rooin (AITIE)

Other, specify:

Glaves

Isalation gown

Fuacemasks cleared by the FIX, unthorlzed by
an FDA EUA, or otlered or distribuled as

menl prilicy

N9S respivator, or cyuivalent

Gogples oc 1ace shield

Powered ate-purilying respirntor (PAPR)

Adrberne infeetion isolation covin (ALIR)

Other, specify:

Gloves

Isolution gown

Facemashs eleared by the FDA, authurized by
an FDA BUA, or offerced or distribyted as

deserthed I on VDA enfurvement policy

NOS5 respirator, or cquivalent

Goggles or face shield

Powered air-purilylng respirator (PA PR}

Alrberice infection isolation room (AJIR) l

Other, specifyt

Controls to implement for contact with other people while cccupying a vehicle for work

L ¢ EANIErYy feediait 3wy
Required by the ETS:
O  Facemasks are worn over (he noge and mouth
3 Clean high-touch surfaces daily (e.g., steering wheel, door baadles, seats)
Best practices for employee protection:
(1 Use fan at highest setting
O DO NOT use “Recireulate™ lor cabin heating/cooling
3 Open window(s) whenever weather pesnits
O Separate workers as much as possible in the vehicle (s.g., avoid having persons sit side-by-side)

Action Items from Job Follow up to Action Iems:
Hazard Analysis:




¢ Implementing 2 COVID-19 Training Program

Ensure that 21l employees receive training, in a language and al a literacy level that they can undersiand.

Have you trained each employee on COVID-19 health hazards including
providing information about:

NO

Follow-up Action

=]

How COVID-19 is transmitted (including pre-symptomatic and asymplomatic
transmission)

]

The importance of hand hygiene to reduce the visk of spreading COVID-19
infections

Ways to reduce the risk of spreading COVID-19 through the proper covering of
the nose and mouth

The signs and symptoms of COVID-19

a

The risk factors for severe illness

0

When to seek medical attention

ST T

Have you reviewed your COVID-19 plan, policies, and procedures with your
craployees, including:

a

Whete to find the plan, and how to obtain copies

=

]

Name(s) and Contaci(s) of the COVID-19 Safety Coordinator(s)

a

The completed Weorkplace Checklial, Fixed Work Loeation end Job Task
Inventory for Employers Outside of Direct Patient Care Areas Whis Canaat
i4aintain Physical Distascing. Job Task nventoty for Bmulovees with Polential
fur Exposure 1o o Person with Suspected or Confirmed COVID-1%9, and the
Limployee dob Hazard Analysis (Controls), and how to ebtain copies of ach

=

Your specific policies and procedures on putient screening and management

Tasks and situations in the workplace that could result in COVII-19 infection

Yaur specifie policies und procedures to prevent he spread of COVID-T9 that are
applicable to the employee's dulies (o.g., policies on Standard and Transmission-
Based Precautions, physical distancing, pl]wximl avriers, veitifalion, sernspl-
generating procedures)

SR ENHEN] IS I EN N

R

Your specific multi-employer workplace agreemenis relatet (o infection vontrol
policies and procedures, the use of commer: areas, ard i uss ol ghared
cquipment that affect employces at the workplace

]
=

Your specilic policies and procedures for PPE Tor your workplace includi ny

o When PPE is required for protection-against COVID-19

Limitations of PPE for protection against COVID-19

How to praperly put on, wear, and take off PPE

How (o properly care for, store, clean, mainfain, and dispose of PPE

Any madifications (o donning, doffing, cleaning, stornge, maintenance, and
dispasal procedures needed to address COVID-19 when PPE is worn to
:uic]rl:ss warkplace hazirds other than COVID- 19

cocu

Your specific policies and procedures for cleaning and disinfection

d
-

Your specific policics and procedures on health screening and medical management

v

-

Available sick Teave policies, any COVID- 19-rclaled benelits 1o which the
employee may be entitled under upplicable federal, state, or local laws; and other
supportive policies and prictices (e.g., felewort, flexible hours)

vV

-

Training Reguirements / Notes:

Fmployee Bepreseniative Wuue and Date:

COVID-19 Safety Coordinator Name nnd Dafe:

This document isintended to provide Infarrmstion abaut the COVID-19 Emer
haalth standards pramulgated by OSI1A or by a state wilk an OSHA-approve

e — -

Vincent McHale, October 26, 2021

gency Temporaty Standard. The Occupational Safety and Health Act requires emplayers to comgly with zafaty and
dstate plan. However, this document Is not itself a standard or regulation, and It creates no new legal obiligatians,
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Appendix 4 — Patient Screening and Management:

When an employee or student presents with COVID-19 symptoms, he or she will wait in
an isolation room. If there is more than one employee ot student presenting with
symptoms at the same time, a vacant classroom will be used for isolation.

At a]l times, employees and students will wait outside the nurse’s office prior to the school nurse
accepting them into the office. Only two employees or students will be admitted to the nurse’s
office at a time.




CLOSTER
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Appendix 5 — Standard and Transmission-Based Precautions:

The school nurses at both district schools will use multi-layered control precautions,

including:
e Required masking of all staff, studeunts, and visitors;
®  Social distancing of three feet, when practicable;
« Hand washing and hand sanitizing;
¢ Hand sanitizing statious throughout the schools;
e

* @

Ventilation through HVAC system and use of open windows Lo increase fresh air in
rooms;

Use of Odorox filtration system in the nurse’s office;

Daily sel-sereening for COVID-19 symploms by employees and students prior to arrival
at work/school each day;

Using isolation room for anyone who presents COVID-like symptoms;

Following CDC and NJDOH quarantines.
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Appendix 6 — Personal Protective Equipment (PPE):

All staff and students will be required to wear a three-ply facemask when inside school
buildings. The school nurse will provide a mask to anyone who requires one. The face
masks must cover the nose, mouth and chin,
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Appendix 7 — Physical Distancing:

The nurse’s office in Hillside Elementary School and in Tenakill Middle Schoo] are
marked with signs and floor markings to indicate where students and staff should wait
prior to entering. The markings are spaced six feet apart.

There will be a maximum of two students/staff at a time in the nurse’s office and the
students/staff maintain three feet of social distance.
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Appendix 8 — Physical Barriers:

School nurses will have face shields and safety glasses to use as a physical barrier when
assessing students or staff and when physical distancing cannot be maintained for treatment,
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Appendix 9 ~ Cleaning and Disinfecting:

The nurse’s offices will be cleaned and disinfected on a regular daily schedule. Inthe
event there is a student or staff uses the isolation room, the nurse will call the custodian to
disinfect the isolation room and the bathroom in the nurse’s office.

Student or staff handwashing and/or sanitizing will be encouraged upon entry and also
will take place prior to exit. There are multiple sinks in each nurse’s office and there are
hand sanitizing stations inside and outside the nurse’s office.
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Appendix 10 - Ventilation:

The following individual(s) is responsible for maintaining the HVAC system(s) and can
certify that it is operating in accordance with the ventilation provisions of OSHA’s
COVID-19 ETS.

(e.g., Maintenance employee, HVAC service contractor(s))

Ralph Chappell Location:
Supervisor of Buildings and Grounds Closter Boad of Fducation
chappellr@nvnet.org 340 Homans Avenue
) Closter, NJ 07624
Name/Contact Information. Location:

The classrooms, all instructional spaces, and offices at Hillside Elementary School and
Tenakill Middle School all meet the CDC and ASHRAE ventilation guidelines for
outside air refresh. All employees are also encouraged to keep windows open, even
minimally during cold weather, to increase the refiesh of outside aiy.
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Appendix 11 — Health Screening and Medical Management for Employees:

Employees and students will self-screen at home prior to reporting to work or school each
morning,.

If employees or students are sick or experiencing symptoms they will notify the school
nurse by phone or email.

If an employee is quarantined and able to teach from home, the principal will arrange for
live stream into his/her classroom. If an employee is ill and unable to teach, they will use
sick days for each day absence.

The school nurse will notify employees of COVID-19 exposure through close comtact, If
the employee is nnvaccinated and has close contact with a person who tests positive for
COVID-19, the school nurse and principal will arrange for the employec to leave
immediately,

The school nurse and principal will follow all CDC and NIDOH guidance for return to
work after an employee has quaraatined.

my
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Appendix 12 ~ Medical Removal Protection Benefits:

Closter Public Schools will continue to provide the benefits to which the employee is
normally entitled and pay the employee the same regular pay the employee would have
received had the employee not been absent from work, up to $1,400 per week per
employee. Beginning in the third week of an employee’s removal, the amount is reduced
to only two-thirds of the same regular pay the enployee would have received had the
employee not been absent from work, up to $200 per day.

Closter Public Schools' payment obligation is reduced by the amount of compensation the
employee recetves from any other source, such as a publicly or employer-funded
compensalion program (e.g., paid sick leave, administrative leave), for earnings lost
during the period of removal or any additional source of income the employee receives
that is made possible by virtue of the employce’s removal,
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Appendix 13 - Vaccinations:

The school district encourages all employees to be vaccinated for COVID-19, but
respects each individual’s personal decision on vaccination. The district will
communicate vaccination availability to all employees, whenever it is available locally.
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Appendix 14 — Training:

Administrators and school nurses will provide employees with the following information;
o General information about COVID-19;

COVID-19 updates when available,

how COVID-19 is transmitted;

the importance of hand-washing/sanitizing and maintaining social distance;

the requirement of wearing masks and how to wear them correctly;

requirements of daily screening for signs and symptoms of COVID-19.

» o ®» @

The school nurses will share 1 COVID-19 Health Office Plan with substitute teachers and
paraprofessionals to keep them informed about what to do to prevent COVID-19
transmission in school.




POLICY BOARD OF EDUCATION

n

PROGRAM
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Emergency Virtual or Remote
Instruction Prograrm.

M

2425 EMERGENCY VIRTUAL OR REMOTE
INSTRUCTION PROGRAM

The Board of Education is committed to providing a high quality educational program, virtuallv
or remotely, in the event a school or the schools of the district are required to close for more thar
three consecutive school days due to a declared state of emergency, declared public health
cmergency, or a directive by the appropriate health agency or officer to institute a public
health-related closure.  The district’s virtual or remote program of instruction shall be ir

accordance with N.J.S.A. 18A:7E-9,

In the event the school district is required 1o close a schoal or the schools of the district for more
than three consecutive school days due to a declared state of emergency, declared public health
emergency, or a directive by the appropriate health agency or officer to institute a public
health-related closure, the Commissioner of Education shall allow the district to apply to the
180-day requirement established pursuant 10 N.J.S.A. 18A:7F-9, one or more days of virtual or
remote instruction provided to students on the day or days the schools of the district were closec.
if the program of virtual or remote instruction meets such criteria as may be established by the
Commissioner Education.

The Superintendent of Schools shall submit, with Board approval, the school distriet’s program
of virtual or remote instruction to the Commissioner of Fducation by no later thar
October 29, 2021 and annually thereafter.

A day of virtnal or remote instruction, if instituted under the district’s Commissioner of
Bducation’s approved program of virtual or remote instruction, shall be considered the
cquivalent of a full day of school attendance for the purposes of meeting State and local
graduation requirements, the awarding of course credit, and other such matters as determined by
the Commissioner of Education.

Any district program of virtual or remote instruction implemented for the general education
students shall provide the same educational opporfunities to students with disabilities. Special
education and related services, including speech language services, counseling services, physical
therapy, occupational therapy, and behavioral services, may be delivered to students with
disabilities through the use of ¢lectronic communication or a virtual or online platform and as
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required by the student’s Individualized Education Program (IEP), to (he greatest extent
practicable.

PROGRAM

2425/page 2 of 3

Emergency Virtual or Remote
Instruction Program

In the event the State or local health department determines it is advisable 1o close or mandates
closure of the schools of the district due to a declared state of emergency, declared public heal:h
emergency, or a directive by the appropriate health agency or officer to institute a public
health-related closure, the Superintendent shall have (he authority to implement the schoal
district's program of virtual or remote instruction. The Superintendent shall consult with the
Board prior to such decision, if practicable. The Superintendent shall ensure that students,
parents, staff, and the Board are informed promptly of the Superintendent’s decision.

Nothing in N.I.S.A. 18A:7F-9 and this Policy shall be construed to limit, supersede ov preempt
rights, privileges, compensation, remedies, and procedures afforded 1o public employces or a
collective bargaining unit under Federal or State law or any provision of a collective bargaining
agreement entered into by the school district,

In the event of the closure of a school or the schools of the district due to a declared state of
emergency, declared public health emergency, or a directive by the appropriate health agency or
officer to institute a public health-related closure for a period longer than three consecutive
school days:

1. Distict employees shall be entitled to compensation, benefits, and emoluments
pursuant to the provisions of N.J.S.A. 18A:7F-9.¢.(1) and (2).

2, The district shall continue to make payments of benefits, compensation, and
emoluments pursuant to the terms of a contract with a contracted service provider
in effect on the date of the closure as if the services for such benefits,
compeunsation, and emoluments had been provided, and as if the school facilitizg
had remained open pursuant to the provisions of N.J.S.A. 18ALTE-9.0.(3).

The district shall be obligated to make payments for benefits, compensation, and
emoluments and all payments required pursuant to N.I.S.A. [8A:6-51 et seq., to
an educational services commission, county special services school district, and a
jointure commission, and under any shared services agreement and cooperative
contract entered into with any other public entity pursuant to the provisions of
N.JL.S.A. 18A:7F-9.e.(4).

(S

4, An educational services commission, county special services school district, and a
jointure commission shall continue to make payments of benefits, compensation,
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and emoluments pursuant to the terms of a contract with a contracted service
provider or a shared services agreement in effect on the date of the closure as if
the services for such benefits, compensation, and emoluments had been provided,
and as if the school facilities had remeained open pursuant to the provisions of

N.IS.A. 18A:7F-9.e.(4).
PROGRAM
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The provisions of N.LS.A. 18A:7F-9.e.(1) throngh (4) shall not apply 1o any employee whose
weekly hours of work are reduced, and to whom unemployment benefits are provided, pursuant
to a shared work program approved pursuant to the provisions of N.J.S.A. 43:21-20.3 et seq. A
contracted service provider, educational services commission, county special services school
district, or jointure commission shall notify the district with which it has entered into a contracl
to provide services of its intent to reduce the hours of work of its employees pursuant to a shared
work program approved pursuant to the provisions of N.ILS.A. 43:21-20.3 el seq.

i,

Notwithstanding the provisions of NJ.S.A. 18A:7E-9.¢.(3), if a contracted service
provider reduces the amount that it pays to its employees providing services to a
school district, and that reduction is the result of a reduction of workhours of
those employees made pursuant to a shared work program approved pursuant to
the provisions of N.J.S.A. 43:21-20.3 et seq., then the amount paid by the distric-
to the contracted service provider shall be reduced by the same amount.

Notwithstanding the provisions of N.J.S.A. 18A:7F-9.e.(4), if an educational
services commission, county special services school district, or jointure
commmission reduces the amount that it pays to its employees providin g services tc
a school district, and that reduction is the result of a reduction of workhours of
those employees made pursuant o a shared work program approved pursuant to
the provisions of N.I.S.A. 43:21-20.3 et seq., then the amount paid by the district
to the educational services commission, county special services school district, or
jointure commission shall be reduced by the same amount,

This Policy may be revised as necessary by the Superintendent in accordance with N.J.S.A.
18A:7F-9. The school districC’s emergency virtual or remote instruction program shall be
avatlable on the school district’s website.

N.J.S.A. 18A:7F-9
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5751 SEXUAL HARASSMENT OF STUDENTS

The Board of Education will not tolerate sexual harassment of students by scheol employees,
other students, or third parties. Sexual havassment of students is a form of prohibited sex
discrimination. In accordance with Title IX of the Education Amendments of 1972 and the Code
of Federal Regulations (CFR), 34 CFR §106, the school district adopts this Policy and implement
practices 1o investigate and resolve allegations of sexual harassment of students engaged in by
school employees, other students, or third parties pursuant to 34 CFR §106.3(c). In addition,
reports of sexual harassment shall also be investigated in accordance with the requirements of
New Jersey’s Anti-Bullying Bill of Rights Act and Policy 5512,

For the purposes of Policy 5751 and in accordance with 34 CFR §106:

1. “Sexual harassment™ (34 CFR §106.30(a)) means conduct on the basis of sex that
satisfies one or more of the following:

a. An employee of the school district conditioning the provision of an aid,
benefit, or service of the schooi district on a student’s participation in
unwelcome sexual conduct;

b. Unwelcome conduct determined by a reasonable person to be so severe,
pervasive, and objectively offensive that it effectively denies a studert
equal access to the school distriet’s education program or activity; or

c. “Sexual assault” as defined in 20 U.S.C. §1092(£)(6)(A)(v), “dating
violence” as defined in 34 U.S.C. §12291(a)(10), “domestic violence” as
defined in 34 U.8.C. §12291(a)(8), or “stalking” as defined in 34 U.S.C.
§12291(a)(30).

Sexual harassment may take place electronically or on an online platform used by the school,
including, but not limited to, computer and internet networks; digital platforms; and computer
hardware or software owned or operated by, or used in the operations of the school,

In accordance with 34 CFR §106.8(a), any person may report sex discrimination, including
sexual harassment using the contact information listed for the Title 1X Coordinator, or by any
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other means that results in the Title IX Coordinator receiving the person’s verbal or written
report,
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A school district with “actual knowledge” of sexual harassment in the educational program or
activity of the school district against a student, must respond promptly in a manner that is not
“deliberately indifferent”.

Any school employee who receives a complaint of sexual harassment or is aware of behavior
that could constitute sexual harassment is required to report that information to the Tiile IX
Coordinator in accordance with the provisions of 34 CFR §106.8(a) and 3.1. of Regulation 5751.
The district must report any potential child abuse in accordance with N.J.S.A. 18A:36-24;
N.J.S.A. 18A:36-25: NLJLA.C. 6A:16-11.1; and Policy and Regulation 8462.

The Title IX Coordinator shall notify persons entitled to a notification pursuant to
34 CFR §106.8(a)(1) that the school district does not discriminate on the basis of sex in the
education program or activity that it operates, and that it is required by Title IX and Policy and
Regulation 5751 not to discriminate in such a manner in accordance with 34 CFR §106.8(b)(1).

The Title IX Coordinator shall prominently display the contact information required to be listed
for the Title IX Coordinator pursuant to 34 CFR §106.8(b)(2)(1) on the school district’s website
and in each handbook or catalog the school district makes available to persons entitled to a
notification In accordance with 34 CFR §106.8(a). Policy and Regulation 5751 shall be
prominently displayed on the district’s website and accessible to anyone.

Supportive measures shall be available to the Complainant, Respondent, and as appropriate,
witnesses or other impacted individuals,

The school district shall use the grievance process outlined in 34 CI'R §106.45 and Regulation
5751 to address formal complaints of sexual harassment. The school district shall offer both
parties an appeal process as outlined in 34 CFR §106.45 and Regulation 5751 from a
determination regarding responsibility for sexual haragsment and from the Title IX Coordinator’s
dismissal of a formal complaint or any allegations of sexual harassment.

The Title IX Coordinator shall be responsible for effective implementation of any remedies in
accordance with 34 CFR §1006.45(b)(7)(iv). The appropriate school official designated by the
Superintendent, after consultation with the Title IX Coordinator, will determine sanctions
imposed and remedies provided, if any.
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Consistent with the laws of New Jersey a student’s parent rust be permitted to exercise the
rights granted to their child under this Policy, whether such rights involve requesting supportive
measures, filing a formal complaint, or participating in a grievance process.
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The Superintendent or designee shall ensure that Title IX Coordinators, investigators, decision-
makers, appeal officer, and any person who facilitates an informal resolution process, receive
training in accordance with 34 CFR §106.45(b)(1)(iii).

The school district or any employee of the school district shall not intimidate, threaten, coerce, or
discriminate against any individual for the purpose of interfering with any right or privilegs
secured by Title IX or Policy 5751, or because the individual has made a report or complair,
testified, assisted, or participated or refused to participate in any manner in an investigatior,
proceeding, or hearing under this Policy, in accordance with 34 CFR §106.71(a),

The school district shall maintain for a period of seven years records in accordance with thz
requirements of 34 CFR §106.45(b)(10). For each school district response to sexual harassment
required under 34 CFR §106.44, the school district shall create and maintain for a period of
seven years, records in accordance with 34 CFR §106.45(b)(10).

The Superintendent or designee shall consult with the Board Attorney to ensure the schonl
district’s response to allegations of sexual harassment and the school district’s grievance process
are in accordance with 34 CFR §106.44 and 34 CFR §106.45.

Any time a report is made to the Title IX Coordinator or formal complaint s filed pursuant to
this Policy and in accordance with 34 CFR §106, the Title 1X Coordinator shall forward the
report or complaint to the Principal of the school building attended by the alleged victim for the
Principal to follow the requirements of New Jersey’s Anti-Bullying Bill of Rights Act and Policy
5512.

34 CFR §106
United States Department of Education, Office for Civil Rights — Questions and
Answers on the Title IX Regulations on Sexual Harassment (July 20, 2021)

Adopted:




